Tentative Agreement 11/29/17

Resolution of Outstanding Issues Related to the 2016-2019 Collective Bargaining Agrecment
By and Between ’
The Sacramento City Unified School District
And
The Sacramento City Teachers’ Association (SCTA)

School District
TA™) reached a

With the support of Sacramento Mayor Darrell Steinberg, the Sacramenio City Unifi
(hereafier “the District”) and the Sacramento City Teachers® Association (hereafter «
tentative framework agreement on November 5, 2017, on several outstanding issues.

ed
SC

In addition, there remained several open, unresolved issues on which the parties have since reached agreement.
These additional agreements are set forth as attachments to this documenn. Together with the November 5,
2017 framework agreement, as well as the previously agreed upon tentative agreements, these documents
coilectively encompass the overall Tentative Agreement between the District and the SCTA that will be
presented to the Sacramento City Unificd School Board and the members of SCTA. for ratification and
approval.

This Tentative Agreement (including all attachments) is subject to ratification by SCTA and approval by the
Board of Trustees.

1. Psychologists
a. The Parties agree that two (2) additional psychologists will be allocated.

2. Doctoral Stipend
a. The Parties agree that the Doctoral stipend will be $3000 effective 7/1/17.
3. Athletic Director Prep Period
a. The Parties agree to increase the stipends of Athletic Directors from Category B to Category A,
and additional per diem compensation equivalent to one prep period.
4

Years of Expcricnee
a. The Parties agree that unlimited years of qualified experience will be credited to new hires for
placement on the salary schedule effective July I, 2017: and
b. The Parties agree that unlimited years of qualified experience will be credited 1o current anit
members for placement on the salary schedule prospectively, i.e. current members will be
credited (or all years of qualified experience as of July 1, 2017 and placed at the applicable
higher step moving forward.
5. Dissolution of Appendix D (also incorporated into Articles 5 and 17)
a. The Parties agree that with the attached changes to Articles 5 and Article 17, Appendix D will be
~dissolved.

For the Association: For the District:

Date Diate

03277 CO0S5
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Lisa Allen

From: Jorge Aguilar

Sent: Thursday, November 30, 2017 11:58 PM

To: Borsos, John

Cc: Fisher, David; nmilevsky@saccityta.com; Lisa Allen

Subject: RE: Tying of the last loose ends

Attachments: Article 17 11-30-17.docx; TJudah MOU.DOCX; FINAL Article 5 Jointly agreed to
11-30-17.docx; TA Summary Signature Document.docx

Colleagues,

Following up an our morning discussion today, below is a summary of issues for the finalization of the TA:

1.

Wage Placement

a. We agree that bur Iegal counsel will work with your legal counsel to bring this matter to a close with the
following understanding:
1. None of the five affected employees’ salaries will be decreased;
2. None of the five affected employees will be required to pay back any overpayments received
from the time of their hire through the 2017-2018 school year;
3. All claims regarding the five affected employee will be released by separately signed settlement
agreements; and
4. Agreements will be signed by all parties no later than 10 days after the Board approves the
ruu;c> Or contract
Psychologists / L~
a. We will ifélude in the proposal as this was part of our proposal and have included it in the attached TA
Summary dmﬂm»—nt
Doctoral Stipend 7
a. We will mclude in the proposal as this was part of our proposal and have included it in the TA Summary
document.
Athletic Director Prep Period //\ )

a. We willinclude in the prcmmal as thlS was part of our proposal and have included it in the TA Summary

document. - . o
(A ) T

5. Dissolution of Appendix D (also incorporated into Articles 5 and 17) ,“ (
a.  The parties agree that wnth the changes to Articles 5 and Article 17, Appendix D will be dissolved.
6. Salary Schedule Adjustment ool
a. Within thirty (45) da\,r, 01 L‘m. Tentative Agreement’s approval, the Parties agree to finalize a mutually
agreeable adjustment to the salary schedule for 2018-19 that does not exceed a total District
expenditure of 3.5%.
I have asked Lisa and Cancy to make themselves available to meet with you so that you can discuss the
“compression” concept of the salary schedule and jointly draft a written description. | need this to provide
assurance to the Board that teachers in Columns B and C will be benefited the most and that there will not be
unexpected fiscal impacts associated to this after implementing the 3.5% maximum expenditure. There will
need to be something in writing by early next week that | can use to brief our Board prior to finalizing the TA
agreement.
Article 5
1. 5.4.7.1 and 5.5.1 Instructional Minutes — The attached Article 5 reflects the changes agreed to and will read:

1
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District Revised TENTATIVE AGREEMENT
1130/17

ARTICLE 5 - HOURS OF EMPLOYMENT
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Calendar

The parties do hereby agrec to negotiate, annually, the calendars for the succeeding
year during reopeners unless the calendars are already in the agreement. It shall be
the goal of the parties to resolve issues related to calendar changes as far in advance
as possible but no later than four months prior to the commencement of the new
school year.

The service year referred to in Section 5.1.1 is specified in the school calendars
attached to this Agreement as the Calendar Appendix.

Service Year

Unless noted below in Sections 5.2.2 through 5.2.11, the required days of service shall
be one hundred eighty (180) teaching days, one (1) non-teaching day.

The service year for social workers shall be 185 days.
The service year for program specialists shall be 190 days.
The service year for psychologists shall be 195 days.

The service year for child welfare and attendance counselors shall be five (5) days
beyond the teachers' required days of service.

The service year for secondary librarians shall be ten (10) days beyond the teachers'
required days of service.

The service year for department chairpersons, athletic directors and student body
activity advisors shall be two (2) workdays beyond the teachers' required days of
service.

The service year for counselors will be ten (10) days beyond the teachers' required
days of service.

The service year for vocational specialists will be 18.5 days beyond the teachers'
required days of service.

The service year for full-time student activities advisors will be ten (10) days beyond the
academic teaching year.

The service year for school nurses shall be three (3) beyond the teachers’ required days
of service and five (5) days beyond for lead school nurses.

It is understood that the scheduling of extra days worked beyond the school year by
all the job classifications noted in 5.2.2 through 5.2.11 will be determined by the sile
administrator or immediate supervisor after conferring with the individuals involved.

Service Day
The service day for all members of the bargaining unit with classroom duties shall

begin fifteen (15) minutes before the first assigned class or preparation period and
shall end fifiecn (15) minutes after the last assigned class or preparation period.
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Except that on service days preceding scheduled holidays, vacations, or Saturdays,
the teachers' day shall end at the close of the pupil's day.

However, al the clementary level, a tcacher may be assigned on a Friday or a day
betore a holiday 1o duiies within fifteen minuies after school on an equitable and
rotating basis. But teachers who assume such duties shall be allowed to leave 15

minutes early on another day in that week or a succeeding week.

The service day for all members of the bargaining unit without classroom duties, with
the exception of those noted in 5.3.4 through 5.3.6, shall be equivalent to the teachers'
day on the site(s) to which they are assigned.

The service day on shortened days or non-teaching days shall be equal to the length
of a regular service day.

The counselor's service day shall be 10 minutes more than a regular teacher's service
day at the site where the counselor serves.

The service day for program specialists, psychologists and social workers shall be
eight (8) hours excluding lunch.

The service day for kindergarten teachers shall be equal to the primary teachers in the
school of assignment.

Within the constraints imposed within this Article, work site schedules will be
established by the site administrator and the liaison committee. These schedules will
include, but not be limited to, student beginning and dismissal times, instructional
periods, preparation times, staff relief breaks, student recesses, lunch periods for staff
and students, and the workday or teaching schedule as applicable for individual
mcmbers of the bargaining unit assigned to the administrator's work site.

The scheduling of the service day for personnel without classroom duties on a regular
basis, including lunch schedules and breaks, shall be specified by the site or unit
administrator after conferring with the individual employee.

Every effort will be made for teachers who are assigned to more than one (1) school
to minimize travel time and ensure an adequate amount of time for lunch and

preparation periods.

Principals of schools served by the same elementary special subjects’ specialists or
any other teachers serving at two (2) locations will confer to make every effort to see
that the duties assigned that teacher will be no greater than those of any rcgular
teacher on the staff of the school.

When eight-hour employees are required to work beyond their regular eight (8) hour
day, they will be granted compensatory time off equivalent to the overtime worked.

Scheduling of compensatory time shall be consistent with the needs ol the District.
All compensatory time shall be taken at times approved by the supervisor, but shall
not be unreasonably denied. The Employer will make every recasonable effort to
cnablc employees to use compensatory time.

Instructional Day
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Beginning in the 2014-2015 school year, there shall be fwo (2) options available to school-
sites for their Kindergarlen instructional day:

The maximum regularly scheduled Kindergarten instructional day for teachers shall be
two hundred (200) minutes. This subssction shall be referred to as “option (a).”

Afler conducting an election held pursuant to subsection “c” of Section 5.4.1.1 and
approved by SCTA and the District, a school-site may schedule Kindergarten teachers’
mstructional day up to two hundred and fifty-five (255) minutes. This schedule shall be
referred to as “option (b).”

An election pursuant to Section 5.4.1.1 shall be held every three (3) years for school-sitcs
choosing “option (b)”. If an election is not held, the site will automatically revert to
option (a} under this section,

The full-time SCTA members employed at a school-siic shall vote to elect an option
under this section for Kindergarten teachers’ instructional day. The term of each option
provided for in this section shall be a three (3) year period effective upon the
commencement of the school year immediately following the election. Election shall
oceur prior to March 1" to provide an implementation date ai the commencement of the
next school year. If option (b) does not secure positive votes from at Icast cighty
percent (80%) of the school-site’s voting members, option (a) shall become effective
{or the school year immediately following the election.

It a school-site votes to implement option (b), those Kindergarten teachers affected by the
decision may choose to seif-surplus as set forth in Section 8.4.2.1.1 of the collective
bargaining agreement. After a successful vote to implement option (b), thosc Kindergarten
teachers wishing to self-surplus must notify the District in writing.

The District and SCTA shall establish a joint Extended-Day Kindergarten
Committee to assist with issucs related to extended-day Kindergarten. The
primary purpose of this committee shall be to evaluate the cffectiveness of the
extended-day Kindcrgarten program. The committee shall consist of three (3)
District appointed members and three (3) SCTA appointed members.

Language to reflect Kindergarten for collaborative tine and instructional minute
requiremnent for Extended Day Kinder.

Primary Grades

The maximum regularly scheduled primary teachers' instructional day, including
preparation time when scheduled, shall be 283 minutes per day. bul excluding recess
and a 40-minute lunch period. The siaff and principal may agree to decrease or
increase lunch by five (5) minutes within the ll.nua.mm\" of the 1istriet transportation
system and local neads. With the incorporation of collaborative time, the maximum
regufarly scheduled primary teachers” instructional day shall be 297 minutes provided
that regularly scheduled primary teachers” instructional day on Thursdavs funless itis
a shortened day) shall be 237 minutes.

__Under necessary circumstances the Parties may mutually agree to allow for the

3

" doubling of primary classes (ICindergarten — 3rd grade) depending on safety, facilities,
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and/or program needs. For these cases, doubling of primary classes will not be
considered a class size violation.

Intermediate Grades

The maximum regularly scheduled intermediate teachers' instructional day, including
preparation time when scheduled, shall be 305 minutes but excluding recess and a
forty (40) minute lunch period. The staff und principal may agree to decrease or
increase lunch by Bive (3) minutes within the limitations of the District transportation
system and local needs, With the incorporation of collaborative time, the maximum
regularly scheduled intermediate teachers™ instructional day shall be 317 minutes
provided that regularly scheduled intermediate teachers’ instructional day on
Thursdays (unless it is a shortened day) shall be 257 minutes.

K-8
The instructional day at K-8 schools shall be governed by Sections 5.4.1 through 5.4.3.1 above.

Relief breaks at K-8 schools may be increased to 30 minutes per day from the 20-
minute standard. K-8 schools shall provide a plan to ensure that every teacher is treated
equitably and that every teacher receives a break.

K-8 schools with magnet resource teachers may develop a site plan that increases the
preparation time for primary and intermediate teachers. The plan design may include
the use of magnet resource teacher services.

Secondary Level

At the secondary level the maximum number of regularly scheduled student
instructional periods for teachers will be (ive (5) periods per day in those schools in
which the instructional schedule is based upon a six (6) period day.

Middle Schools

At the middle school, the maximum instructional time for teachers shall not exceed
305 minutes, including preparation periods but excluding student passing time,
teacher relief breaks, and lunch periods. The minimum instructional day for middle
school students shall be 330 minutes. excluding lunch. Passing periods shall not
exceed seven (7) minutes cach. With the incorporaiion of collaborative time, the
maximum regularly scheduled middie school weachers’ instructional day shall be 314
minutes provided that regularly scheduled middleschool teachers® instructional day
on Thursdays (unless it s o shortened day) shall be 254 minutes.

Hish Schools

The maximum reaularly scheduled high schoal leachers” insuructional day shall be
279 (SB 813) minutes excluding lunch. passing time. relicl breaks, and preparation.
Witl the incorparation ol collaborative time. the maximum regularly scheduled high
school teachers™ instructional day shall be 289 minutes provided thal regularly
scheduled high school teachers™ instructional day on Thursdays (unless 1t is «
shortened day) shall be 239 minutes.

For the purposes of calculating instructional minutes, the School of Engineering and
Sciences and Kit Carson shall be considered a high school.

4
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Shortened Days

Shortened day shall be 235 minutes at primary, 249 minutes at intermediate, 240
minutes at middle school, and 246 minutes (including passing periods) at high
schools . Shortened days at high schools during [inals shall be 247 minutes. Extended
Kindergarten may not exceed the primary day.

One (1) shortened day shall be provided on the last teaching day of each quarter or
trimester for the purposc of preparing grades and reports in all schools. In no case
shall a teacher be required to submit grades and reports prior to 3:15 on the last
teaching day of each quarter or trimester. For the clementary level these reports and
records days shall be beyond those granted in 5.5.3.

At the elementary level, six (6) shortened days shall be scheduled for parent
conferences at the end of the first quarter or trimester. Five (5) shortencd days shall
also be provided at the end of the third quarter or second trimester for parent
conferences; if the principal and staff agree, these days may be waived. The
scheduling of these shortened days shall be determined at the school level by the site
administrator and the school faculty within the dates prescribed in the school
calendar. Such parent conferences are to be held only on those days provided for that
purpose.

In schools and classes wherein the students are transported daily, the scheduling of
the days and times of these conferences must be done within the limitations of
transportation services.

At the middlc school lcvel, grades 7-8, six (6) shortened days shall be provided and
used as follows:

Four (4) days to be used for reports and records at the end of each quarter. Two (2)
days for in-scrvice education to be arranged by the principal, with a consensus of the
school staff required.

Preparation Time/Extra Allocation Time

Each middle, junior high, and senior/high school teacher will be provided one (1)
preparation period daily which will equal the standard instruction period in cach
individual school.

No junior high or middle school teacher shall be required to function as a department
chairperson.

Each elementary teacher, including but not limited to special day class teachers, will
be provided m least ninety (90) minutes of preparation time per week. Prep time
applies 1o cach week which includes a regular teaching day.

Teachers hired into preparation specialist positions are intended to be those with regular
K-6 credentials. Those preparation specialist teachers who worked in the elementary
preparation program in 1991-92 and return to a preparation specialist position in 1994-

85 shall not be required to have a regular K-6 credential.
Flexible prep time for prep specialist teachers in Elementary Schools, Ordinarily, prep

time is expeeted to be provided in approximate 45 minute segments. However, inn order to
facilitate scheduling, prep specialist prep time may be allocated in shorter segments whe
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documentably necessary. In return, time on shortened days after the student day shall be
considered prep time for prep specialists.

The prep specialist tcaching prep day is understood to be the same as all other grade
1-6 teachers at the site.

In those schools where additional minutes arc available within a preparation
specialist's instructional day, those minutes are to be used to provide additional
minules of preparation time on a regular or intermittent basis to qualilying teachers.
The available minutes are to be distributed as equitably as possible amang the
qualitying teachers. [t needs to be reiterated thal it is not appropriate for a preparation
specialist’s time Lo be assigned to other programmatic uses outside of the elementary
preparation program at a site even though it is acknowledged that there arc many such
needs.

Each site, in consultation with the Liaison Committee, shall determine how to best
and fully utilize its above-staffing allocation for the school year.

The time scheduled for elementary special subject teachers in each elementary school
shall be rounded upward to the nearest whole day.

Elimination of lost prep time.

Prep time loss during weeks with holidays and during shortened and/or early days or
for other reasons that are beyond an individual teacher’s professional control (e.g.
changes of schedule due to testing, assemblies, or required training, etc.) will be made
up by using one or more of the following options.

a. Schools calling substitutes.

b. Payment for prep loss. Payment will be based on the pro-rated higher
substitute cost.

C. Rescheduling of prep time. This can include rotation of regular prep periods
during the school year.

All special day class teachers as defined by Special Education shall be provided
preparation time equal to the preparation time provided other teachers in their school.
The District shall ensure this preparation period. '

Full-time Child Development teachers shall be provided 130 minutes of duty-lee
preparation time per week. Scheduling of the preparation time shall be the
responsibility of the site administrator. The sile administrator will confer with the
teachers on this maiter.

Preparation time will be prorated based on the proportion of time a part-time Child
Development teacher is employed.

Teachers shall not be required to assume other duties or responsibilitics during
preparation time without their consent. except under emergency Clircumstances 1o
provide Tor the supsrvision andfor protection of students. No teacher shall be required
to give up maore than two (2) preparaiion periods for emergency siwations per year,
excepl i those schools where an alternaiive program has been approved by the
faculty.

Relief Breals
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The service day shall include twenty (20) minutes of relief breaks at the rate of ten
(10) minutes in the morning and ten (10) minutes in the afternoon. In no case shall a
single break be less than five (3) minules.

The siic administraior shall be responsible for scheduling the supervision of students
during ihe time established for relief periods.

A daily fifieen (15) minute a.m. and a fifteen (15) minute p.m. rest break will be
provided all seven (7) or eight (8) hour employees.

Lunch

All teachers shall be provided with a minimum thirty (30) minute uninterrupted lunch
period daily.

Each special subjects non-classroom teacher shall be scheduled at least the same
lunchtime allotment as the regular teachers at the same site.

Special Assignments

No teacher shall be required to participate in a special-duty assignment more than
four (4) times during a school year, no more than one (1) of which shall be on a
Friday. Nothing precludes teachers from volunteering for such activities.

Saturday, Sunday, and holiday special assignments will be made on a voluntary basis.

No teacher shall be required to accept any overnight duty. Such assignments may be
made on a voluntary basis.

The sitc administrator will make these special assignments only as necessary and in a
manner which distributes the extra duties and responsibilities as equitably as possible
to all concerned staff.

The site adrninistrator shall confer with teachers when planning activities which
might occur outside the maximum scrvice day in which the tcacher may be involved.

_New teachers shall have no more than one (1) additional day of service required for all
District wide meetings in addition to whatever requirements exist for all teachers. In
addition, the Parties agree to negotiate a new and mutuvally agreeable Arsticle 5.9.8.1 to
reflect the New Employee Orientation requirements.

Staff Meetings

The first Thursday of each calendar month of the school year shall be reserved for on-
site faculty meetings.

Every effort will be made to limit the length of faculty meetings to one (1) hour.

Whenever possible, the notice of and tentalive agenda for any meetings shall be given
to teachers involved at least two (2) days prior to the meeting.

The site administrator may schedule additional meetings from those noted above
when the administrator concludes that there is a necessily for additional meetings. If
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such meetings are mandatory, unit members shall be paid at the contract hourly rate
for altending.

The site administrator will excuse tcachers from meetings and special assignments for
emergency reasons or extenuating circumstances which can be substantiated.

‘The District will limit the numbers of extra meetings teachers must attend and agrees
to discuss with the union how to achieve that end.

Collaborative Time

The parties agree to incorporate ongoing collaborative time, beginning in the 2016-17
school year, to allow regular and defined time for educators to collaborate on
approaches to improving student achievement and common issues with their
colleagues.

Collaborative time is lime spent in profcssional learning activities that focus on a
school site’s Single Plan for Student Achievement plan and/or the District Stratcgic
Plan and related initiatives. This may be done in department/grade level teams, and/or
special populations of certificated unit employees, or as whole-staff activities.
Typically, team meetings will focus on improving student achicvement through the
examination of student work, analyzing student/school data, sharing methodologies,
planning and developing curriculum and assessments. The time is intended to be for

group collaboration.

Collaborative time shall be structured as follows:

a. On the first Thursday of each month a staff mecting, not to exceed 60 minules,
will be held.

b. On the second. third. and fourth Thursdays of each month, unit members will be
provided 60 minutes of collaborative time, immediately following the conclusion
ol the instructional day with students, on those Thursdays when there is a regular
instructional day.

c¢. On the fifth Thursday of each month (if occurring), the regular work day for unit
members shall conclude fifteen minutes after the end of the instructional day for
students. If voluntary professional learning opportunities are provided during
the fifth Thursday of a month, unit members will be paid at the volunteer rate. It
mandatory professional development training is required the fifth Thursday of a
month, educators will be paid at their regular contractual daily rate.

d. The eighteen paid regular hows ol conmon planning time previously negotiated
shall be incorporated into the collaborative time, us provided for above.
Furthermore, the additional time required to provide for collaborative time on
the Tourth Thursday of the month. shall be paid at the regular contracted daily
rate and incorporated into the salary schedule.

For cight-hour bargaining unit members, the current practice regarding Common
Planning Time (CPT) shall remain in effcct until a mutually-agreed upon alternative
has been negotiated.

Scheduling in Child Development

LA~ 8
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Child Development Hours

Children's Centers teachers shall work the same hours as classified Children's Centers
cmployees during the winter recess and summer vacation.

For Child Development teachers who eat lunch with their assigned children, the
service days will be eight (8) hours including lunch.

The scrvice day for a Child Development teachers shall be eight (8) hours including
relief breaks and excluding Junch.

Schedules for holidays and vacation periods shall be established through
consultations between the teachers and management. [ndividual preferences and
special circumstances will be given serious consideration by management; however,
management reserves the right to make the {inal decision in the interest of the total
program. Any request for vacation should be submitted at least two weeks prior to the
date requested and shall be acted upon within six (6) working days from the date of
submission of the written request and such decision shall be conveved immediately to
the teacher.

Children's Center teachers shall be granted half of the Board-granted vacation days
during the winter holidays in addition to vacation days. The winter holiday schedule
shall be established and posted by November 15 of each year.

Child Development teachers may carry over no more than twelve (12) vacation days
from year o year, but vacation days lost will be compensated at the teacher's per
diem rate.

New Article Based on MOU If at the end of the fiscal year (June 30), staff has
vacation days that have not been used, those days may be cashed out up to twelve
(12) days per fiscal year or carried over without reduction. Request for cash out
should be submiiited in accordance with Payroll Department procedures.

‘The number of contracted work days per year for Child Development teachers in 12

month positions commencing on July 1 Child Development shall be 223 days.

Iee-based Child Development programs that operate for 12 months of the year shall
have at least one (1) teacher who shall work the 223-day Contract year.

Child Development teachers at who are on a 223-day Contract may be required to
work at another site during winter and spring breaks and student vacation periods.

All other teachers at fee-based centers shall work the service year reflected in the
School Calendar Summary K-12. When such teachers work days beyond those
stipulated in the Calendar, they shall be compensated at the per diem rate and shall
acerue all benefits associated with the additional days.

According to seniority Child Developiment teachers on the K-12 School Calendar shall
have first right of refusal Tor additional days requived al any center during winter and
spring breaks. and student vacation periods, For STRS purposes. a full year of service
for Child Developtuent teachers shall be reported {or bouly 223 days of service and for
teachers who work the service vear reflected in the School Calendar Summary for K-12.

The service year for Child Development teachers working in infant/toddler programs
in a 12 month position shall work the 223 day service year

f ¢ -
P
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New Article  Scheduling 12 month Child Development Teachers Contracted Work

Days:

a) By June 1% of each year, the District operational calendar which begins July 1
for the 12 month child development programs will be provided to SCTA.

b) By no later than June 15" {he District will ask staff members to identify 50%
of the non-contracted days each staff person will need to schedule for the time
period from July 1 through December 31.

¢) By no later than December 15", the District will ask staff members to identify
the remaining 50% of non-contracted days each staff person will need to
schedule for the time period from January 1 through June 30.

d) Both parties are responsible for ensuring 223 contracted days are scheduled.
Scheduled days may be changed by mutual agreement.

In the event there are two or more staff who desire to take days off and not all
requests can be accommodated; seniority will be used to determine which request(s)
takes priority.

Parent and Preschool Education Teachers

Half-time contract teachers shall be those whose daily assignment accumulaies 1o
three (37 hours: said hours shall include two and one-half (2-1/2) hours student
contact {ime plus thirty (30) minutes cach day for preparation and conferencing. Such
half-time assignments shall also include a two (2) hour weekly parent meeting at the
going per session ratc.
Two-thirds (2/3) contract teachers shall be those whose daily assignment accumulates
‘%o three (3) hours student contact time plus twenty (20) hours allocated monthly as
ollows:

a. Four (4) hours in-service.
b. Sixteen (16) hours of home visitation, preparation, and such reports as required
by the funding agency.
Headstart

Two-thirds (2/3) contract teachers shall be those whose daily assignment accumulates
to three and one half (31/2) hours student contact time per day for each day for up to
4 days per week plus twenty-four hours allocated monthly as follows:

a. Four (4) hours in-service.

b. Twenty (20) hours of home visitation, preparation, and such reports as
required by the funding agency.

c. Such hours from a. and b. will be distributed among the four teaching days
unless mutually agreed to be performed on another day by the affected
teacher and supervisor.

d. The teaching days shall be Monday through Thursday as derived from the
K-12 181-day calendar.
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RELOCATED BACK INTO CBA at 5.9.7

5.9.6: New Teacher Dav and New Employee Orientation Language

005277.00055
17799919 1

“New teachers shall have no more than one (1) additional day of service required for all District
wide meetings in addition to whatever requirements exist for all teachers. In addition, the
Parties agree to negotiate a new and mutuaily agreeable Article 5.9.8.1 to reflect the New

Employee Orientation requirements.

14/83
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5.13.3 Full-time contract teachers shall be those whose daily assignment accumulates 10 six
{6) hours per day.
5.134 It is agreed that the District may change or reduce the hours of per session employees

and may terminate the services of such an employee whenever such action is deemed
to be in the best interest of the instructional program. Further. it is agreed that the
District shall give priority consideration to granting contracts to per session teachers
before those with less or no District experience.

5.13.5 Per session teachers shall be those whose daily hours accumulate to less than fifteen
(15) hours per week.

5.13.6 Hours of on-site service time shall be the hours of assignment plus fifteen (15)
minutes before and fifteen (15) minutes after the daily assignment. Except that on
service days preceding scheduled holidays, vacations. or Saturdays, the teacher’s day
shall end at the closc of the pupil's day. [n addition, teachers are responsible for
carrying out special assignments in accordance with Article 3. Section 5.8. and for
attending staff meetings on the first Thursday of the month.

5.14 Adult Education
The parties agree to meet within thirty (30) days of ratification of this Agreement to negotiate

revisions to Article 5.14 Adult Education.

Other Articles
The parties agree to maintain the status quo for the following:
RELOCATED BACK INTO CBA at 5.4.2.2

[CSR language specifically addressed 20 to 1. It is no longer relevant.|

5.4.2.2: Doubling of Classes Language —

“Under necessary circumstances the Parties may mutually agree to allow for the doubling of
primary classes (Kindergarten — 3rd grade) depending on safety, facilities, and/or program
needs. For these cases, doubling of primary classes will not be considered a class size violation.”

New teachers shall have no more than one (1) additional day of service required for all
District-wide meetings in addition to whatever requircments exist for all teachers. The

59.8 Parties agree to incorporate this language into the New Employee Orientation set
forth in AB 119. The parties further agree to negotiate these changes beginuing
within sixty (60) days of the ratification of the agreement. —

005277 00055 4

177999191
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ARTICLE 17 - CLASS SIZE

17.a

17.1
17.1.1

17.1.2

17.1.3

17.1.4

17.1.

n

17.1.6

17.1.7

The District's goal is that all class size maximums will be met by the end of the first
week of school with students in order to enhance the educational process. Schools
unable to meet maximums by this time arc not subject to any grievances. School
administrators must communicate the reason(s) to their supervisors for inability to
meet maximums.

The parties may agree to discuss other issues.

Elementary Class Size Limitations

At the kindergarten level, the maximum class size shall not exceed twenty-four (24)
students per teacher, so long as LCFF Class Size Grade Span Adjustment (GSA)
Tunds are in effect. If LCFF Class Size Grade Span Adjustment (GSA) funds are not
continued, the class size maximum shall not exceed twenty-nine (29).”

At grades 1- 3, the maximum class sizc shall not exceed twenty-four (24) students per
teacher, so long as LCFF Class Size Grade Span Adjustment (GSA) funds are in
effect. If LCFF Class Size Grade Span Adjustment (GSA) funds are not continucd, the
class size maximum shall not exceed twenty-eight (28).

At grades 4-6, the maximum class size shall not exceed thirty-three (33) students per
teacher.

Instrumental music teachers will not be included in determining the staffing ratio in
the elementary school.

The maximums established in Section 17.1 of this Article may be exceeded by mutual
agreement between the site administrator and the affected teacher.

The District shall have 15 days at the beginning of each school year to adjust classes
to meet the maximums established in 17.1.1 through 17.1.3. Thereafter, maximums in
any class may be exceeded by no more than three (3) students and only for a
cumulative total of five (5) school days during any school year as required to meet
student needs, except in those classrooms where the mandaies set forth by the state do
not allow for larger class sizes. In those instances where a class size exceeds the
maximum, certificated staff shall be paid ninety dollars ($90) per day for every day
the class exceeds the maximum.

When two or more classes of the same grade level(s) are housed at the same school
site, the enrollment difference between the smallest and largest classes shall not
exceed five except by mutual agreement of the site administrator and the teachers
involved.

Special Subject Teachers

Special subject teachers shall provide release preparation time for no more than
seventeen (17) qualifying teachers per week excluding him or herself. Qualifying
teachers means grades 1 through 6 classroom teachers, including special day class
teachers (which shall include aide suppot).

The maximum teacher load shall not exceed 190 students per day.
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17.3.1

173.2

I'7.3.3
17.3.4

17.3.5

17.4

17.4.1

17.4.2

17.4.3

17.4.4

17.4.5

District Revised TENTATIVE AGREEMENT
1129/17

Secondary Class Staffing Formula

7th and 8th Grades

One (1) teacher per thirty-one (31) students enrolled, computed on third-month
projected enrollment add one (1) teacher for all fractional remainders over 0.50.

9th, 10th, 11th, and 12th Grades

One (1) teacher per thirty-two (32) students enrolled; computed on third-month
projected enrollment add one (1) teacher for all fractional remainders over ().50.

Secondary staffing shall be based upon third-month projcctions.

The student/counselor* workload will be one (1) full-time counselor for each 375
students enrolled, based upon the projected third-month enrollment. Additional
counseling service shall be provided on the basis of one (1) counseling hour for cach
sixty (60) students in excess of the 375/1 ratio, also based on the third-month projected
enrollment. No more than fifty-nine (59) additional students shall be assigned to the
total counseling staff at a school before additional counseling hours shall be provided,
except by mutual agreement between the site administrator and the counselor(s).

The student/counselor* workload in continuation high schools and the opportunity
school will be one (1) full-time counselor for each 150 students enrolled, based upon

the third-month projected enrollment.

Secondary Class Size Limitations

Adjustments to maximums must be made by the fourth weck of the new school year.
Adjustments during the school year are to be made after maximums have been
exceeded for ten (10) consecutive days, after which the District has an additional 10-
day period to take whatever action is necessary to alleviate the excess.

Thereafter, in those instances where a class size still exceeds the maximum,
certificated staft shall be paid ninety dollars ($90) per day for every day the class
exceeds the maximum.

When two (2) or more sections of classes having the same course content are scheduled
to meet during the same period, the enrollment difference between the smallest and the
largest classes will not exceed five (5), except by a mutual agreement of the site
administrator and the teacher(s) with a class(es) having an enrollment difference in
excess of five (5).

Maximum class size in the areas of English, social studies, mathematics and science
shall be thirty-five (35) students per period.

Maximum class size for proficiency and developmental classes shall be twenty (20)
students per period. Staff allocation for proficiency classes shall be computed
separately from the ratios shown in Sections 17.2.1 and 17.2.2 of this Article.

Class size maximums and/or maximum pupil loads shall be proportionate for teachers
assigned to subject areas with and without maximums and/or with differing
maximums.

[Re]

e
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17.4.6.1

17.4.6.2

17.4.7

17.5

17.6
17.6.1
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The maximum 1eacher load in the secondary schools shall be limited o 170 pupil
contacts per day. Exceptions to this maximum arc permissible with mutual agreement
between the teacher and principal. The requirements of this section are waived for Kit
Carson Middle School because ol special program requirements.

The maximum student load for physical education and music teachers beginning with
the third school month will be 220. Class sizes for physical education teachers in
middle and high schools will be based on a proportional level of 44 as maximum per
period. Physical education teachers with fewer than five (5) periods will have the
maximum student load total (220) reduced by the proportional level. (Example: 44 x
5 =220. If tcacher has only four (4) classes the total student load would be 44 x 4
=176). The parties agree that the actual number of students in any particular class
may fluctuate slightly but that no single class will have more than forty-eight (48)
students with the single exception of pre-designated PE Athletic classes only during
sixth period (and if absolutely necessary, fifth period) at High Schools which may
have no more than fifty-five (55) students.

The maximum student load for teachers of performance-based music classes shall be
220.

The maximum District average class size ratio for secondary ELL classes shall be
20:1 for levels T and 1T and 27:1 for other levels. Reasonable effort will be made to
balance classes within the school. The District will share ELL class size information

with SCTA.

In addition to the foregoing limitations, students shall not be regularly placed in a
classroom in larger numbers than the capacity of the teaching facilities or basic work
stations available where a student normally spends the majority of the class time
performing the operational functions necessary to meet performance objectives and

goals of the course.

Special Education Class Size Maximums

Based on each students’ IEP, the District will provide a continuum of services for
special education students that will meet the educational requirements of special needs
students while providing those services in the Least Restrictive Environment in
accordance with state and federal law. The class size maximums for special education
shall be as specified by the California State Legislature and/or Department of
Lducation, except for the following limitations agreed upon by the parties. Students
with special needs will be provided with appropriate supports as informed by students’
IEPs and as outlined below..

a. The maximum case load for each SDC Mild/Moderate teacher at the
elementary level shall be 15, with the exception that the maximum case
load for SDC/Moderate to Severe shail be 13.

b. The maximum case load for cach SDC/Mild/Moderate teacher at the
secondary level shall be 16.

c. The maximum case load for each SDC/Moderate/Severe teacher at the
elementary and secondary level shall be 13.
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d. Adjustments to maximums set forth above at the elementary and
secondary level must be made at the beginning of each school year within
15 days.

e. The maximum case load for teachers participaling al John Morse
Therapeutic Center in all grades shall be 10 to 1.

J- Co-teaching among speciai education and general education teachers will occur wirth the
agreement of the assigned teachers. No special education teacher will be assigned to co-teach
with move than two general education teachers. No general education ieacher will co-teach
with more than one special education teacher. The method of co-teaching shall be detfermined
by the co-teachers.

g. The maximum case load for teachers participating in Co-Teaching (equal partnership of
special cducation and general education teachers) Inclusive Practices (combination of RSP and
SDC students) at the elementary and secondary level shall be 25. Each class will be loaded with
a maximum of 1/3 students with IEPs; remaining 2/3 students without IEPs.

h. General education classes will be loaded with a maximum of 1/3 students with [EPs et
yAath-504s; remaining 2/3 students without [EPs (maximums exclude students with speech
and language only [EPs). However, this provision shall not prevent any student from being
placed in the least restrictive environment, and if that requires exceeding the above- '
referenced maximums, it will be treated like a class size overage for compensation purposes.

1. The timeline for adjustments to maximums in special education classes shall
be the same as for general education classes.

j. Case loads above the maximum during these "grace" periods set forth above
are not violations of this Agrcement and no penalty shall be imposed on the
District for exceeding the maximums during these periods.

k. In the event that the District assigns a case load above the applicable
maximum outside of the "grace" periods set forth above, the District shall
compensate the teacher involved at the rate of $20 per student per day above
the maximum, up to a maximum of $100 per day. The District shall not
exceed the maximum outside of the unfunded "grace" periods for more than
thirty (30) school days.

I. Specialized Health Carc: Specialized health care (c.g., cathcterizations,
gavage feeding suctioning) should be provided by qualified designated
personnel as defined in the Education Code and recommended by the
credentialed school nurse. Certificated instructional staff shall not be required
to perform these services.

When licensed medical personnel are not available, special education students
unable to self-administer their medication shall have their medication, except
for certain medications such as insulin, administered by qualified designated
personnel, as defined by Ed Code, trained and supervised by a credentialed
school nurse.

17.6.2.1 Aide Support
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a. For SDC classes with Mild/Moderate disabilities shall have one five (5) hour
or one six (6) hour aide

b. For SDC classes with Moderate/Severe disabilities shall have two six (6) hour
aidcs

¢ At least 80% of the RSP teacher within the District shall be provided with an
instructional aide. [EC 56362]

d Classroom teachers who have an aide assigned to assist with studenis of
special needs students shall direct those aides, consistent with a student’s IEP.

PR

New Article Teachers in a Co-Teaching or Inclusive Practices assipnment shall
participate in 14 howrs of district-sponsored professional learnine
and will be provided release time or compensatcd at their
contracted hourly rate.

New ArticleTeachers shall participate in IEP imeetines in accordance with
requirements set forth in IDEA [CFR 300.321 Individualized
Education Plan (IEP Team)]. Site administrators will provide
release time during the school conlract day or compensate teachers
at their contracted hourly rate for IEPs held before or after the

contract day.

17.6.2  Additional nursing time may be purchased by special projects and other categorical
programs.

17.7 ESOL and Basic Education Class Size Limitations

17.7.1 Whenever the attendance in any given ESOL or basic education class reaches thirty-
five (35) students for five (5) consecutive days after the fourth week in any given
quarter or semester, the site administrator will reduce the size of such class to twenty-
five (25) by one of the following methods whenever possible:

a. Move the excess students to another class.
b. Hire additional personnel.

17.8 School Nurses*

17.8.1 The District shall maintain the present level of health services at a minimum of thirty-
five (35) positions conditional upon the following;

Maintenance of the present level of general funding.
Constaney of categorical funding available for health services.

17.8.3  Additional nursing time may be purchased by special projects and other categorical
programs.
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17.9 Speech and Language Specialists

17.9.1 Language, Speech and Hearing Specialists (I.SHS) caseload: Elementary or
Secondary: caseload is 55 students (inclusive of a maximum of five [5] speech
improvement students).

17.9.1.1 Language, Specch and Hearing Specialists (LSHS) caseload: Preschool only (3-5
years): caseload is 40 students (inclusive of a maximum of five [5] specch
improvement students).

17.9.1.2  School-age and preschool: the caseload shall be reduced proportionally to reflect the
number of preschoolers assigned to Language, Speech and Hearing Specialists.
{provides further clarification of 17.9.1 and 17.9.1.1]

17.9.2 Sections 17.1.6 and 17.1.7 of this Article are understood to apply to the
implementation of the above student/ speech and language specialist ratio.

17.10 Vocational Specialists

17.10.1  The case Joad for vocational specialists will be 125 students to one (1) specialist
calculated on the ten-month average enrollment. For purposes of these
calculations, each ROP student will count as one-half (1/2).

17.11 Children's Centers Non-management Certificated Personnel

17.11.1  Children's Centers adult/student ratios shall be based upon ratios established by
federal and state requirements.

17.12 Librarians

17.12.1  For the secondary school sites, no fewer than one (1.0) FTE librarian position shall
be assigned to each of the following high school sites: (1) John F. Kennedy; (2)
C.K. McClatchy; (3) Rosemont; (4) Luther Burbank; and (5) Hiram Johnson, with
the remaining librarian positions distributed as mutually determined by the Parties.

For the 2013-14 school year, the District shall employ no fewer than eleven and
three fifths (11.6) FTE librarians, one of whom shall be a District-wide Librarian,
at the District’s secondary school sites.

17.14 Program Specialist

17.14.1  There shall be one Program Specialist for each 1100 special education students or
fraction thereof. Each Program Specialist will have a cascload of 1000-1100

students.
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MEMORANDUM OF UNDERSTANDING
Between
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
And
SACRAMENTO CITY TEACHERS ASSOCIATION
Concerning

Theodore Judah Elementary Teachers 2015-16

The Sacramento City Unified School District hereinafter called the “District” and the Sacramento
City Teachers Association, hereinafter called the “Association.” The District and Assaciation are
collectively referred to throughout this Agreement as the “Parties,” hereby agree to the following
terms of this agreement:

1.

The Parties wish to settle all complaints and/or grievances related to Grievance #16 Class
Size K-3 All Affected Teachers, in the spirit of compromise and in the interest of promoting
harmonious labor relations.

To assist with the continued concern, the Parties agree that this action shall only applyto
the following three (3) teachers at Theodore judah Elementary School during the 2015-16
school year: Irene Jewitt, Deanna Godby and Mauro Galatolo.

Each teacher identified in #2 shall receive $90 per day during their contractual service year
for actual days worked with a class load of students above the class size limit between
October 2, 2015 to June 16, 2016 as confirmed by attendance records.

This agreement is non-precedent setting and shall not be used for any other purpose in the
future.

The Parties agree that this MOU constitutes the entire agreement, and full and final
resolution between SCTA and the District regarding the subject matter of this MOU.
Accordingly, the Parties acknowledge and agree that no other teacher may hereafter bring
forward any such similar claim as stated in this MOU, whether known or unknown at the
time this MOU is executed. No other promises, agreements, or statements between the
Parties shall be binding unless made in writing and signed by the Parties.

For the Association: For the District!
. ;l

Date

005277 00055

17968864 |
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On Nov 6, 2017, at 8:49 AM, Jorge Aguilar <JAguilar@scusd.edu> wrote:

Mayor and SCTA colleagues,
Thank you - like the Destination District committee, | our board would want to ensure similar language

to that puiece. | will forward to members of our board shortly. See below:

The District and the Association commit to working with ngoﬁsgginbe(%and other labor partners and
leading community-based organization to sponsor a 2020.p¢52@451—t4—tf21t will enable the District to

provide arts and music, restorative practices and other enhancements designed to enrich students'
academic and cultural experiences, including summer school programs, to encourage students to stay in
school to give all students an equal opportunity to graduate with the greatest number of postsecondary

choices from the widest array of options.
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From: steinberg.darrell06@gmail.com
[mailto:steinberg.darrell06 @gmail.com]

Sent: Sunday, November 5, 2017 6:08 PM

To: Borsos, John <JBorsos@cta.org>

Cc: Darrell Steinberg <steinberg.darrell06@gmail.com>
Subject: Needed language change on school calendar

John. Per our conversation a few minutes ago, the
District needs the following language change re the
school calendar issue. | am writing the edited language
below.

‘Within 15 days, the parties agree to meet and confer
about the school calendar for the next 3 years. The
meet and confer shall include the start and end dates,
as well as the semester end dates. The major
underlying goals are to offer opportunities and
enrichment for students to attend local institutions of
higher education, and to align the Districts calendar
with the calendar of local higher education districts and
neighboring K-12 districts.’

Thank you. Darrell
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Collective Bargaining Agreement

Between

Sacramento |
City Unified |
School District|

Sacramento City Unified
School District

and

msém

C'MMEN O CHY TEACHERS ASSGOIATION

Sacramento City
T eachers Association (SCTA)

Effective:
July 1, 200 1.6 through June 30, 20] |

i32/83




Tentative Agreement

Preamble: This agreement is made between the Sacramento City Unified School District
(hereafter “the District”) and the Sacramento City Teachers Association (hereafter “SCTA”
or “the Association” effective on July 1, 2016.
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Teniative Aegresment

October 26, 2016

ARTICLE 1 - RECOGNITION

1.1

1.2

The Board hereby recognizes the Sacramento City Teachers Association, hereinafter
referred to as the Association, as the exclusive and sole negotiation agent for:

Individuals in positions, the title for which includes the term "teacher" and in which the
individual is under contract with the school District;

per session teachers excluding teachers of summer school;

counselors;
psychologists;

school social workers;

, including District Hbrarian;

librarians
audiometrists;  Ladad A%
nurses; o~

vocational specialists;

department chairpersons;

language, speech and hearinglangrage specialists;
program specialists;

resource specialists;

student activities advisers;

training specialists;

athletic director:

behavior intervention specialist:

drug, aleohol and tobacco education specialist:

education audiclogist:

and

substitute teachers.

The Board agrees not to meet and negotiate with any teachers' organization other than
the Association for the duration of this Agreement; further, the Board agrees not to
negotiate with any teacher individually during the duration of this Agreement on

matters subject to meeting and negotiating.
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1.3

14

The Association recognizes the Board as the duly elected representative of the people and
agrees to negotiate only with the Board or its duly authorized representatives designated
by the Board to act in its behalf,

The Association agrees that neither it nor its members or agents will attempt to

represent in any negotiations or grievances, the interests of anyone other than members
of the unit, except the negotiation interests of summer school employees.
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ARTICLE 2 - DEFINITIONS

"Teacher" refers to any employee who is included in the appropriate unit as defined

2.1
in Article 1 and, therefore, covered by the terms and provisions of this Agreement.

2.2 The term "Board" when used hereinafter in this Agreement means the Board of
Education of the Sacramento City Unified School District.

2.3 The term "school district" oy “Diistrict” when used hereinafter in this Agreement -
shall refer to the Sacramento City Unified School District.

24 The term "emergency" means a sudden unexpected happening;, an unforeseen
occurrence or condition; specifically, perplexing contingency or complication of
circumstances; a sudden or unexpected occasion for action; exigency, pressing
necessity.

2.5 The term "Association" or “SCTA” when used hereinafter in this Agreement means
the Sacramento City Teachers Association.

2.6 Principal, Unit Administvator or Site Administrator

Zal The term "principal” ¢r_asd-“unit administrator" or “site administrator” means
management employees who are the chief executive officers for one (1) or more
schools or offices with total responsibility and authority to manage all affairs of the
school or office.

2.7 Elementarv-or-Secondary-Site-Adminisirator/Site-Administrator

2 The-abeve-terms-as-used-in-this-Agreement-haveidentical meaninps-as mrinsisal-and
snitadministratoras-defined-in 2.6 -of this-Asiisle. '

2.8 School year: The regular year defined in the calendar adopted for the elementary and
secondary schools of the District and the calendar adopted for adult schools.

2.9 Service year: The school year plus the additional workdays required for specific job
classifications within the bargaining unit.

“3.30 Day: A dav is defined as a calendar dav.

1] Work Day: Werk day is defined as a day in which 2 member is requived to render
service to the Distiict.

2.10 Teacher-Related Classes: Those certificated non-management employees working

*The parties recoenize that

with students and paid on the teachers' single salary schedule and who may be required
to work additional days beyond the school year and/or additional hours beyond the

teachers' work day.

geresing o this definition of “T

¢ _ Jay” and “Work Day” may require

(14
i

Isewhere in the contract where dav and work dav are used

additional mo

and may need additional clarification.

]
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ARTICLE 3 - EFFECT OF AGREEMENT : Q";?,

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

277.00055

TAASQ 1

This Agreement terminates and supersedes all past practices, agreements, procedures, traditions, and rules
or regulations concerning the matters herein.

The parties agree that during the negotiations which culminated in this Agreement, each party enjoyed the

right and opportunity to make demands and proposals or counter proposals with respect to any matter
not reserved by policy or law from compromise through negotiations, and that the understandings and
agreements arrived at after the exercise of that right and opportunity are set forth herein.

The parties agree, therefore, that the other shall not be obligated to meet and negotiate with respect to any
subject or matter whether referred to herein or not even though subject or matter may not have been in the
contemplation or knowledge of either or both of the parties at the time they negotiated or signed this
Agreement. The terms and conditions of this Agreement may be altered, changed, added to, deleted from
or modified only through the voluntarily mutual intent of the parties in a written amendment. [REVISE]

Should any article, section, or clause of this Agreement be declared illegal by court of competent
Jurisdiction, said article, section, or clause, as the case may be, shall be automatically deleted from this
Agreement to the extent that it violated the law. The remaining articles, sections, and clauses shall remain
in full force and effect for the duration of the Agreement if not directly affected by the deleted article,

section, or clause.
Each party agrees that they will neither take, nor threaten to take, any reprisals, directly or indirectly,

against the other party or any members thereof regarding any action taken on the part of such persons in the
exercising of their rights and responsibilities under this Agreement.

The Board agrees that it shall not take any reprisals against any bargaining unit member nor any civil action
against SCTA or its affiliated organizations for engaging in concerted activities.

The Association and the District agree that differences between the parties shall be settled by peacefil
means as provided in this Contract. For the duration of this Contract, the Association, in consideration of
the terms and conditions provided herein, will not engage in, instigate or condone any strike or work

stoppage of members of the bargaining unit.

This provision will not apply to any re-opener period after impasse procedures under the EERA have been
exhausted, and after such exhaustion of procedure, the Board will also maintain the right to take unilateral

action on negotiated items pursuant to the provisions of the EERA.
The parties agree that teachers employed at K-8 schools shall enjoy all rights identified in the-Sacramento
this Agreement, unless modified herein. /REVISE]
The parties agree that the District, including the students, the teachers and other staff, as well as the

community, will benefit from improvement in the negotiation/grievance processes and improvement in the
relationship between the parties. To that end the parties will seek to initiate a program to improve

employer-union relations.
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ARTICLE 4 - GRIEVANCE PROCEDURES d -f/l'u“j =4 // W

4.1 Definitions

more members of the bargaining unit O the
been adversely affected by 2 violation,
ific provision of this Agreement.

41.1 A grievance is an allegation by one or
Association that a member(s) has
misinterpretation, or misapplication of a spec

4.1.2 A grievance shall not include and this grievance procedure shall not apply to any of the

following:

4.1.2.1 Any matter upon which the Distn'ct is without authority to act;

54,122 Any discharge, dismissal, or layoff of a member of the unit;

4.1.2.3 Any attempt to alter or change this Agreement;

4.1.2.4 The evaluation 'of members of the unit, except for alleged \;iglations of procedural

. matters; -

n of age, race, religion, color, sex, sexual orientation or

4.1.2.5 Claims of discrimination by reaso
dequate state and federal administrative and judicial

national origin where there are a
remedies available for redress of such claims.

4.1.3 ' A working day is any day during which the grievant of the unit is required o render

service to the District.

4.14 A "grievant" is a person or persons asserting a grievance and who is (are) 2 member(s) of

the unit or Association.

4.2 Purpose and General Provisions

dure is to process a claim of grievance and to secure,

lutions to problems which may from time t0 time
ng relationships of those

4.2.1 The purpose of this grievance proce
at the lowest administrative level, so
arise concerning the welfare and working conditions and worki

covered under this Agreement.

ure shall not be construed as in any way hindering, discouraging, OT

This grievance proced
rmal administrative

denying the settlement of grievances oOr problems within the no
channels of the District.

422 Nothing contained herein will be construed as limiting the right of any teacher having a
grievance {0 discuss the matier informally with any appropriate member of the
dministration, and to have the grievance adjusted without intervention by the

Association, provided that the adjustment is not inconsistent with the terms of this
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4.2.4

42.5
4.2.6

4.2.7

Agreement. The grievant may request an Association representative to attend any
informal meeting called to adjust the grievance.

In the event a grievance is filed at such time that it cannot be processed through all the
Steps in this grievance procedure by the end of the school year and, if Jeft unresolved
until the beginning of the following school %'eag ,could result in harm to an aggrieved

person, the time limits set forth herein shali Sy e reduced so that the procedure may be

exhausted prior to the end of the school year or 2s soon as is practicable, Time limits set
forth in this Agreement may be extended by mutual consent, [REVISE]

No grievance shall be recognized unless it shall have been presented at the appropriate
level within thirty (30) working days after the grievant knew or reasonably should have
known of the act or condition and its aggrieving nature that forms the basis of the
grievance, and if not so presented, the grievance will be considered as waived.

A decision rendered at any level shall be considered final unless an appeal is registered
within the time limits specified.

Time allowances set forth at each level may be extended by mutual consent of the
grievant and the District.

Should the processing of any gﬁ_eyance.requ-ire-—-th-at~an--emp'l'oyée‘b??él‘é’ﬁéﬁﬂéﬁi his/her

4.2.8

4.29

4.2.10

4.2.11

4.2.13

005277.00055
14501211.3

regular assignment, he/she shall be released without loss of pay or benefits. If ap
employee is released to participate in arbitration, he/she shall be released without loss of

pay.
No reprisals of any kind shall be taken by or against any participant in the grievance

procedure by reason of such participation.

All documents, communications, and records dealing with the processing of a grievance
shall be filed Separately from the personnel files of the participants.

Level I of the grievance process may be waived if the‘Association and principal or site
administrator agree, Level I may be waived if the District and the Association agree.



4.2.14 The grievant, respondent, or the superintendent

4.3

4.3.1

's designee for EmployeeRelations from
the Human Resources Office may request the presence of a representative or
representatives at any meeting. [REVISE]

Level I Local Problem Solving

Preamble: The purpose of Level I shall be to solve the specific allegation(s), issue(s) or
problem(s) as framed by the grievant at the site or lowest possible level. The
grievant and principal or unit administrator should attempt to resolve the grievance
either informally or formally -at. Level I. The parties are encouraged to work out a

- solution that is consistent with the Coniract: . Solutions reached at Level I are considered

43.2

433

005277.00055
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. non-precedential. . | -

Informal Track: A grievance may be discussed orally with the grievant's principal or

unit administrator with the objective of resolving the matter informally, without the filing
of the grievance form. However, nothing shall preclude the filing of a written grievance
prior to or during the informal meeting. The informal process may include the SCTA as

grievance representative. [OK]

a. The intent of the meeting is to focus on a solution. The parties shall attempt to
define the issue, discuss interests, explore options, and, if possible, agree to an
outcome. Upon request, the solution, if any, will be reduced in writing. <

b. If through formal or informal means, resolution is reached in writing or other
mutually acceptable manner, all grievance documents may be destroyed i -
accordance with applicable regulations; [ADD] [SCTA OK 1 0/17/16]

Solutions that require implementation beyond the school site or unit level shall
first be reviewed for implementation by the appropriate District-level
administrator. Solutions that do not require review and are accepted will be

implemented by the principal or unit administrator. :

In the event the grievant is not satisfied with attempted resolution by informal means, and
the grievant wishes to file a formal grievance, the grievant must submit the grievance in
writing to the principal or unit administrator or District designated representative upon

ferms-provided-by-the District a grievance form agreed to by the parties. A copy of
the grievance form can be found in Appendix X. [OK; ADD] [SCTA OK 10/1 7/16]

Formal Track: If a formal grievance has been filed, the grievant may:

a. discuss the grievance personally, and/or [OK]

_.b. request that a designated grievance representative accompany the grievant to the
. meeting to discuss the grievance.

-3
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afle. te &l vr&‘_ % e grvvme TU Disiaf & SCTA 4p.4,
o wse,e-f- -tw c‘h«w -fuf- Level ﬂﬁnwmm, M&«

e ‘ & ,; g

grievance: T he Dzstrzct and SCTA agree to establzsh a f xed meettno date to occur
twice a month for Level I grievances. [REVISE]

Within ten (10) working days following the meeting to discuss the grievance, the

principal or unit administrator shall render the decision and the reasons therefor, in

writing, to the grievant and to the exclusive representative. Information copies of the

decision at thls level shall be sent to the superintendent's designee for—Entployee
Relations from the Human Resources Office and the appropriate District administrator

having responsibility for the organizational segment thh Wthh the grievance was
processed. [REVISE] L e D.sh*c-l- voviay & wJHe—
rQSﬂ‘Aé’ wp‘ﬂu,. Lo w-—k‘.sl d&’_s ( ( 6\/‘5‘/\/’“'/

The written grievance should include: Jéx w‘- V'M7 /{ T (9(\3&/—-%
o~tl

a. A descnptlon of the spe01ﬁc grounds of the gnevance, me&udmg—namﬂ—datfs,
Sarp ading grievairce—~{ADD]

b. A listing of the specific article or section of the Agreement alleged to have been
violated;

—meCo—A-listing - ofspecific actions.-requested..of. thé_principal: or unit administrator or . . . .

District designated representative which will remedy the grievance. [OK;
ADD] [SCTA OK 10/17/16]

Conduct of the Level I Meeting:

a. The intent of the meeting is to focus on a‘solution to the specific allegation(s),
issie(s) or problem(s). "The patties shall attethpt to define the issue, discuss
interests, explore options, and, if pOSS1b1e agree to an outcome;

b. If through formal or informal means, resolution is reached in writing or other
mutually acceptable manner, all grievance documents may be: destroyed in

accordance with applicable regulations; [ADD]

c. Solutions that require implementation beyond the school site or unit level shall
first be reviewed for implementation by the appropriate District-level
administrator. Solutions that do not require review and. are accepted will be

implemented by the principal or unit administrator.

Tevel IT

.I_J\/J\/A

If the Assoc1at1on 1s not satlsﬁed w1th the dlsposmon of the gnevance at Level I er-the
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Pf,x/’z ‘AGREEABLE] Grievants not complying with the above time constraints for filing at
‘u {7 Level I will be deemed to have walved thelr ngnts to a L\,ve] II meetmg—e%@aﬂﬂ—e&&w

AGREEABLE] The party filing for a Level II meeting will forward the written
grievance and the Level I decision to the Human Resources Office efEmployee

Relations. The written grievense should include: [REVISE; KEEP]
Végpnse

4.4.1.1 W'hy the Assocuzlwn and/or grzevant dzsagrees wth the Level 1 decision.

£

STRIKEOUT]

4.4.1.2 Alisting—of the-speei q o G¥-50¢
vielated; /OK WITH STRIKEOUT]

4.4.1.3 Alisting o peck acHon egaestea—-o
grievanee: [OK WITH STRIKEOUT]
CE#SperS—

4.4.2 The Level Il form-HeEEPfor appeal shall be considered a formal request for a meeting
and a written decision by the superintendent or his/her designee. The meeting should be

held within twenty (20) working days from receipt of the grievance by the Human

Resources Office-efEmployee Relations. fOK]

4.4.2.1 The District and SCTA agree to make every effort to schedule Level II grievance
meetings twice a month. The intent of the parties is to hear all grievances within forsy
(40) working days ef from the time of an appeal as is postmarked or date/time stamped,

including email. [REVISE; OKJ/[DISTRICT ADD]
choosecither: : o
——b.—theInterest Based Track as-deseribed-inSections 4.4-4-throush 4.4.4.3. [OK]

4.4.2.3 Under-either Traek:tThe parties understand that mutual agreements secured at Level II
are precedent setting unless the parties stipulate otherwise. [REVISE; KEEP]

4.4.2.4 Release time will be provided for the teachers participating at Level II meetings upon the
written request of the Association.

443 Mediation

_5-
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Grievances appealed to Level II may be submitted with mutual agreement, to
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\\4  mediation.

4.4.3.1 Under no case shall the adjustment or resolution of grievances at this level exceed forty
(40) working days from the date of their appeal at Level II, unless extended by mutual
agreement of the parties. If not extended, the Association may appeal the grievance to

Level II1.

4.4.3.2 Mediators who have been selected by the parties to mediate grievance disputes at Level
II, will be scheduled on a rotating and available basis.

4.4.3.3 The parties agree to meet annually in May to review the mediators listed above. The list
of mediators for the subsequent year shall be mutually agreed upon, but should the parties
be unable to agree on a new list, the previous list will continue until such time as a new

list is agreed to.

4.43.4 All costs of the mediator, if any, shall be bome equally by the parties. No party shall

purposely withhold information at this level but shall disclose all information relevant to

the grievance for consideration by the other party.

4.4.3.5 Mediation Procedures

The mediation procedure shall be entirely informal in nature, however, copies of
exhibits upon which either party bases its case shall be shared with the other party.

...The relevant facts should be elicited. in a narrative fashion to the extent possible,
rather than through examination-and cross:examination of witnesses. - The rules of
evidence will not apply and no record of the proceedings will be made. All persons
involved in the events giving rise to the grievance should be encouraged to participate
fully in the proceedings, both by stating their views and by asking questions of the
other participants at the mediation hearing.

4.4.3.6 The primary effort of the mediator shall be to assist the parties in settling the stated
grievance in a mutually satisfactory fashion. In attempting to achieve a settlement, the
mediator is free to use all of the techniques customarily associated with the mediation
process, including private conferences with only one party. If settlement is not possible,
the mediator shall provide the parties with an immediate bench opinion, based on the
stated grievance and the Collective Bargaining Agreement, as to how the grievance
would be decided if it went to Arbitration. That opinion would not be final or binding,
but would be advisory. It would be delivered orally and accompanied by a statement of
the reasons for the mediator's opinion. The advisory opinion may be used as the basis for
further settlement discussions or for withdrawal or granting of the grievance. If the
grievance is-not settled, granted.or withdrawn, the parties are free.to. arbitrate. If they:do,

43/83

005277.00055

14501211.3



o f .
N é) |
O/

‘J o7 ’ . . .
"7 the mediator shall not serve as arbitrator, and no offers or concessions made by the
parties or the mediator during mediation can be used against a party during arbitration.

Neither attorneys nor court reporters or any other type of note-taker shall be allowed to
be present at the proceedings.

4.4.3.71If the parties agree to be bound by a mediator's recommendation, the subsequent
Agreement shall be reduced to writing and signed by the parties.

4.4.3.8 Any grievance not resolved within twenty (20) working days of the initial mediation
session with no subsequent mediation session(s) scheduled and which the Association
wishes to pursue may be appealed by the Association to Level II.  Any grievance not
resolved at the initial mediation session or additional mediation session(s) and which the
Association wishes to pursue may be appealed by the Association to Level Il within
thirty (30) working days of its submission by the grievant or the Association at Level III.

2) Describine theSituati

(3} Tdentifyine ] ,
. " TAS (alt ves)
(5) Tdentifying Criteriafor the Decisi
———(6) Decidingon-the Outcome

%WM%%MM}%MWCM&HMM
appealte Levelll per-the imeline provisions-e£4:.4.3.8 of this Article: [ OK]

4.5 Level IIT

4.5.1 If the Association is not satisfied with the decision at Level II, the Association may
request a hearing before an arbitrator within twenty (20) working days of the receipt of
the Level II decision. Unrless the parties have mutually agreed to extend the Level IT
meeting or decision timeline, FTthe Association may also proceed directly to
arbitration if the District has failed to hold a Level I meeting or provide a Level II
response within forty (40) working days of the submission of the Level II grievance.
[OK, WITH REVISION] Such requests by the Association's executive director, or
official designee, will be in writing and shall be filed with the superintendent's designee

for-Employee-Relations from the Human Resources Office. The Association will
within ten (10) working days of the filing of the request for arbitration with the District,

L,

005277.00055
44/83

14501211.3



o "

J

L,

TN

2

\

=

W\
T
\

¢
hY

=y

notify the American Arbitration Association and request a list of arbitrators. If such

';;"_, request is not filed within the time limitations prescribed above, the grievant will be

deemed to have waived the right to a Level III meeting. [REVISE]

& 1
.

4.5.1.1 Within thirty (30) calendar days of the appeal to Level II, and in no case later than thirty
(30) calendar days prior to the Level ITI meeting before the arbitrator, the parties agree to
meet in a conference to: [REVISE]
a. Attempt to frame the issue to be submitted to the arbitrator;
b. Share all evidence;

c. Clarify whether a court reporter is necessary;

d. Determine the site;

e. Re-initiate efforts to settle, if possible.
’ : CJ’ﬂoZv

cokrdfa

4.5.1.2 The parties agree 4t any evidence discovered subsequent to conference will be shared at

least seven (7) days prior to arbitration. Evidence shared less than seven (7) uwewk

_ days for presentation of new evidence will be grounds for delay at the request of the

receiving party. 1he party who initially presentings new evidence (iritialy; shall be
charged for the cost of the arbitrator, if the receiving party requests a delay. [REVISE]

452 A certified court reporter shall be employed te record verbatim the entire arbitration
hearing if requested by either the Association grievant or the District. In any case in
which a court reporter is involved, the parties shall share equally the cost of such
reporter, including perdiem, miléage,-and other.out-of-pocket expenses. . If the arbitrator
requests a court reporter, the parties shall likewise share equally the cost of such reporter.

The cost of transcripts shall be borne by the party ordering such transcripts. [OK]

453 When arbitration has been requested, the parties may mutually agree on an arbitrator or
shall contact the American Arbitration Association for a list of arbitrators in accordance
with American -Arbitration Association procedures. The grievant or designee and the

superintendent's designee from the Human Resources Office for-Employee Relations
shall altemately strike names from such list until only one (1) name remains. This person
shall be designated as the arbitrator and shall proceed to hear the grievance under the
voluntary rules of the American Arbitration Association insofar as said rules do not
conflict with the grievance procedure in this Agreement. [REVISE]

454 All costs for the services of the arbitrator, including, but not limited to, per diem
expenses, his/her travel and subsistence expenses and the cost of any hearing room will
be borne equally by the Board and the Association. All other costs will be borne by the

party incurring them.

45.5 The functioxf of the arbitrator shall be:

-8-
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4.55.1 Tohold a hearing concerning the grievance, and

4.5.5.2 To render an award in accordance with the timelines agreed to between the parties and

4.5.6

4.5.7

458

4.5.9

4.5.10

4.6

005277.00055
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the arbitrator afier the close of the hearing. The arbitrator's decision will be binding on

all parties.

Once the arbitrator has been selected, hearings shall commence and be held at the
convenience of the arbitrator. However, hearings shall be confined to working days.

Neither the District nor the grievant shall be permitted to assert any grounds or evidence
before the arbitrator which was not previously disclosed to the other party. The arbitrator
shall consider only those issues which have been properly carried through prior steps as

required by the provisions of this grievance procedure.

The arbitrator shall not render any award which conflicts with or alters this Agreement.
It is understood, however, that the arbitrator shall interpret the Agreement in accordance

with acceptable rules of contract construction.

The arbitrator is empowered to include in any award such financial reimbursements or
other remedies as judged to be proper. '

Each party shall bear the full costs for its representation in the arbitration. The
administrative costs of the American Arbitration Association and the arbitrator's fees and

charges shall be divided equally between the grievant and the District.

The parties agree that it is beneficial to resolve pending grievances as expeditiously and
fairly as possible. To that end, the parties are interested in bringing pending grievances,
particularly those at the arbitration stage to a conclusion in a reasonable time. The parties
therefor agree to meet and seriously consider methods to expedite pending grievance
resolution including, but not -limited to, considering grouping grievances on similar
issues, mediation/arbitration procedures, appointment of special masters or permanent
panels and other alternatives which the parties may agree upon. '

46/83




Union Proposal

November 9, 2016

ARTICLE 6 - EVALUATION

6.1
6.1.1

6.1.2

6.1.4

Principles and Purposes of Professional Evaluation

The ultimate goal of an evaluation system for teachers and employees serving in teacher
related positions is the identification, reinforcement and improvement of skills,
attitudes, and abilities which will result in better educational opportunities for all
students. It is the intent of the parties that timelines apply to all teachers. The purpose
of these guidelines is to_ensure that the evaluation of District professional personnel

shall:

Meet the requirements of state law as set forth in Education Code Sections 44500,
44660-44664, AB 954 which is included in the amended Education Code 44664 and
conform in principle to the guidelines established by the State Board of Education.

Provide for the establishment of standards of expected student achievement at each grade
level in each area of study as expressed in the District's courses of study, guides. and
adopted standards aligned instructional materials, and for the evaluation and assessment
of certificated employee competency as it reasonably relates to: 1) the engagement and
support of all students in learning; 2) the performance of those non-instructional duties
and responsibilities, including supervisory and advisory duties, as may be prescribed by
the Board and SCTA contract; and 3) the establishment and maintenance of a suitable
learning environment within the scope of the employee's responsibilities; 4)
understanding and organizing subject matter for student learning; 5) planning instruction
and designing learning experiences for all students; and 6) assessing student learning.

Cover all significant aspects of professional service as set forth in the employee's job

description.

6.1.5

6.1.6
6.1.7

Be conducted cooperatively with the employee accepting responsibility for self-
evaluation and having full knowledge of any administrative evaluation.

Provide for recognition of outstanding service.

Provide for counseling, specific recommendations, and assistance in areas where

improvement is needed.

6.1.8

6.1.9

6.1.9.1
6.1.9.2
6.1.9.3

Be conducted continuously and consistently in conformance with established
evaluator-evaluatee relationships, written forms, channels of communication, and time

requirements.

The evaluator shall take into account working conditions which may have an adverse
impact upon the employees' abilities to perform effectively. Such conditions will be
identified in the pre-conference or final conference process and shall include, but are

not limited to:
Equipment, supplies, facilities
Teacher and student work stations

Problems related to sharing facilities
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6.1.9.11
6.1.9.12
6.1.9.13
6.1.9.14
6.1.10

6.1.11

6.2
6.2.1

6.2.2

6.2.3

Preparation time

Assignments outside scope of certification, experience and/or training
Changes of assignment within the school year

Adequate orientation to policies and school practices

Extra-duty assignments

Student transiency and/or learning disparities

Combination classes and/or excessive class size(s)

Number of subject preparations

Limitations on acquisition and maintenance of instructional materials
Access to District's special services and programs

Problems related to scheduling

If the person being evaluated considers any of the listed working conditions to be
substandard, that person may submit a list of items he/she considers to be substandard

as an attachment to the evaluation report.

Support

All teachers covered by the Collective Bargaining Agreement will be provided the
necessary components for professional teaching including the followmg an
appropriately furnished workstation including adeguate supplies, including adequate
techinology. a functioning computsr wath internet access., access to an outside phone
line, adequate instructional materials for all students using district provided
curriculum/materials and/or standards aligned resources, copies of content standards
or other documents of expected outcomes, necessary safety equipment, and any other

specifically required by the teacher’s job.

Responsibility for Evaluation

The District shall promote and establish a satisfactory climate for evaluation by
encouraging and implementing policies which contribute to high staff morale as well as
promoting review and refinement of these policies.

The superintendent delegates to members of the executive staff the responsibility for
reviewing the evaluations of personnel under their jurisdiction and implements orderly
procedures by which appellant members may be heard.

The responsibility for the formal evaluation of bargaining unit members assigned to a
specific school or other administrative unit rests with the principal and/or administrator
in charge. Such evaluation is to be based upon observation and/or review of the
employee's work as specified in the unit member's specification. Observation is to be
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6.7.3
6.7.4

6.7.5

6.7.6

6.8
6.8.1

6.8.2

with the evaluatee on observed progress and shall make known in writing to the
evaluatee progress observed and improvements still to be achieved.

Release time shall be provided when required by the nature of the program or plan.

When the program ncorporates released time or travel for observation of designated
teachers at other locations or classes of any kind, such program shall not require costs to

the employee unless agreed to by the employee.

When the plan includes peer participation, including the assignment of a mentor teacher
by the evaluator, the relationship between the participating teacher and his or her peer
shall be confidential. The peer shall not participate in the evaluation of the employee.

For those teachers referenced in 6.3.1(a), if the fourth (4™) column from the teacher
performance areas is checked, the evaluator must indicate what areas do not meet
performance standards. The evaluator and teacher shall develop an improvement plan
tollowing the evaluation addressing those areas needing improvement.

Evaluation of Substitute Teachers ?’f r

In order to provide competent personnel it is very important that principals evaluate
their substitute teachers. A principal, or his desionee. is encouraged. but not required,
to evaluvate substitute teachers on as many 0ccasions as possible in order fo assess their
competency for permanent employment. The evaluation shall consist of a rating,
conuvents, and a recommendation, where applicable. on a writen form mutually
developed by the District and SCTA. The evaluation shall be inifiated by the site
administrator except that a substitute may request an evaluation after thres days of
emplovment at a school. The evaluation shall be based upon the personal knowlsdee
of the evaluator consisting of a nersonal observation and/or verified input from
ntified District personnel with direct knowledge, Whenaver possible, the evaluator
I notify the substitute prior to an observation and/or evaluation Fishall-baths
wibility-of the-Personnel-Services Office to-provide ratine forms for this PuEEEe:
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when-requestec-by-the-substitute, bevespousible-to-conferenss
oot

hin-three-(3)-days-of sueh-request:

Substitutes have the right to request an evaluation after three (3) days of employment

at a school._ A substitute shall be provided a written evaluation notice form no later
o ¥l

than the end of the school dav during which an evaluation is wiitten. unless the
substitute is unavatlable. In that instance. the notice shall be provided. or mailed or

emailed on the next work day. A substitute may be provided the evaluation on the day
it is written, or be sent the written evaluation within fen workdays. The subséiite may
request a8 meeting with the evaluator to be haid wi F
i information upon which the eval
erence, The substitute shall
tion. The written reaponse :
ceting, or submiited io the Human Resource
d to the evaluation and shall be maintained in ihe ¢

) P
s evaliy

6.8.3  Upon request substitutes have the right to conference with the superintendent or his/her

designee regarding their evaluation. During such conferences the substitutes will be
provided with written information regarding individual evaluations if they so requesi, 4

piincipal. or hiz desion
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discontinued unless the reasons for such request have been siated on the evaluation, or

')

otherwise documented pursuani to Article 10 of the Agreement. and the request for hop-
referral is approved by the Human Resources Direcior.

6.9

6.10

6.11

6.11.1

contract.

6.11.2

6.11.2.

6.12

A substitute miay, at any time, request to schedule a meeting with the | SOUrGE:
Director to review his or her personnel file, a d/o_ sub>tm1 & assignment status, During
such conferences. a SLbS”uHe may request and receive copies of any wriiten Ln”cmavm
from lis or her personne! file at his or her own expense.

Any performance rating or evaluation of per session personnel who are members of the
bargaining unit shall be done with the full knowledge of the evaluatee.

The evaluator shall be responsible for insuring that all evaluation data, including
information and related forms, are handled in such a manner so as to protect their

confidentiality.

Evaluation Forms

Attached and incorporated into this Agreement as Appendix A is an evaluation form
incorporating class specifications for each job classification in the bargaining unit

agreed to by the parties.

a. Attached and incorporated into this Agreement as part of Appendix A is the
Standards-based Evaluation Instrument and Evaluation Process (reference number
PSL-F107) which the parties have mutually agreed to replace the former teacher
evaluation (reference number 40-07112) derived from the “Classification
Specification for the Teacher,” revision date 03-15-73.

These evaluation forms will be attached only to the two (2) executed copies of the

It is understood by the parties that during the term of this Agreement changes will be
made to the substance of these forms only by mutual agreement.

1 The assistant superintendent, Personnel Services Office, or his/her designee shall
represent the District during any discussions relative to changes noted in 6.11.2 above.

Parent Complaints
Complaints which cannot be substantiated, or which are withdrawn prior to

substantiation as outlined in Board Policy 1312, or which are not sustained by the
grievance procedure shall neither be placed in the unit member's personnel file nor
utilized in any evaluation or disciplinary action against the unit member.
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'The Committee wm uoas st of representatives selected by the Association. and representatives

se “ted by the District. Bargaining unit representatives who serva on the comn .
¢ ated at their d“ulv hourly rate of pay for time spent in commmiites meetings. if the ‘; 4/ i
meetmag seeur gutside of their regular work hot ws. While the commitiee may ‘ce made up of

DAY

representatives who are 1‘eia'ti've1y the sams in gumber, votingy if nec ef_m(.{_\ ‘vii,{ ba black
voting whereby the District has one voie and the Associatio

made by mutual agreement Tk partics agree to make a 2o
on the revision of the h on process and related lssues. )
agregment 18 reache 1 nd ut n agreement is reached, ﬂl\, cwrrent confract fa

remain in effect,
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ARTICLE 7 - ASSIGNMENTS A 3 Lo A
1 ‘lk' '

7.1 An assignment is defined as the classes that a teacher is assigned to teach. \?3;‘?. - Pr

7.1.1 For members of the bargaining unit without classroom duties, an assignment is defined as the specific /
site(s) to which they are assigned to perform their duties. )

7.1.2 An assignment change is a change of grade, class, department, or for those teachers referredto in 7.1.1, \

a change in sites without a change in classification. \r],/

7.2 All assignments shall be made taking into account crédential limitations, major or minor fields of ,‘; A
study, training, previous experience, and consideration of the qualifications of the local staff which are A
reasonable and are judged to be essential for the effective operation of the school. [OK]

a. The principal and the teachers at each site will collaboratively make track—and—grade
assignment change decisions. Upon request, and for feachers who are interested in
attending, the administrator will hold a group meeting with teachers affected by any

assignment or grade change to discuss the need for and attempt to reach consensus regarding
the assignment or grade change.- If consensus cannot be reached, the principal will make the
assignment, eensistent-with-this sectionand-Seection74-1-below. Factors to be considered in
making tracle-and-grade-assignments are itemized in Article 7.2. If the application of the
factors results in two teachers_havingrelatively—thesame having substansially the same
qualificationsbeing-equally-qualified, District seniority will prevail. [REVISE]

b. Atthe-eption-ofeither pasty-with-six : 2! the-part
ﬁui-}reeﬁnﬂ—negeﬁuﬁaﬂs—ea-?f&ele#—}& A change in a591gnment shall not be. made arbltranly
or capriciously.

In order to assure that students are taught by teachers working within their areas of

. competence, teachers shall not be assigned outside the scope of their teaching certificate, and
whenever possible, their major or minor fields of study without the consent of the teacher
involved.

F2Zt——In-erderto—assurc—that-shidonts—arc—tavnsht-byteachers—wedldng within—their-area ctenee;
teachers—shall—noet-be-assigned-outside—the-scope-ef theirteaching certificateand-whenever possible;
their-majer-or miner ficldsof study-witheutthe-censsnt-of the-teacherinvalved: Move up to 7.2 (c)

7223 For a K-8 program, any reassignment from a secondary assignment (7-8) to an elementary assignment

(X-6); or from an elementary assignment (K-6) to a secondary assignment (7-8) must be with the

consent of the teacher involved.

7.4 The District agrees that assigning split classes (more than one grade level in regular education grades
K-6) is not in the best long-term interest of the students or teachers. The District agrees to make every

effort possible to reduce the number of split classes, as weél es, balaneed-withefforts to keep students

at their neighborhood school (i.e. avoid ConCapping). [REVISE]

735 Requests for voluntary assignment change may be submitted to the administrator in charge at any time
prior to submission of a personnel requisition to the Persennel-ServicesHuman Resources Office,

All elementary teachers shall be given notice of tentative assignment(s), as defined in this Article, for
the forthcoming year not later than April 30, insofar as they are known at that time. All other teachers
shall be given notice of tentative assignment(s), as defined in this Article, for the forthcoming year not
later:than May 30, insofar as they are known at that time. If requested by the teacher, a meeting shall
be held between the teacher and administrator to discuss the new assignment. A list of all tentative
staffing assignments within the school or administrative unit for the forthcoming year shall be posted

7.46
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in at least two (2\): schlcuous locations in each school or unit by June 1, insofar as they are known at
that time. Teachers will be notified in writing as soon as possible of any change of assignment made

after the close of school.

Moved up above 7.2 (b)

The site administrator shall, upon request, provide assistance to teachers in moving their personal
classroom paraphernalia when the teacher is assigned to another classroom within the administrative

unit.

The District shall assign all newly appointed personnel to their specific positions within that subject
area and/or grade level for which the Board has appointed the teacher. The District shall give notice of

assignment to new teachers as soon as practicable.

a. The teacher and administrator may mutually agree, in writing, to change the assignment if
such a change in assignment does not impact the return rights of any unit member to the site

or administrative unit.

b. The administrator may change the assignment in the case of an emergency as defined in
Section 2.4 of this Agreement with the concurrence of the SCTA and EmpleyeeRelations

Human Resources Office.

Such a change in assignment shall not be instituted until copies of the written agreement are

c.
_received by the SCTA and the Employee Relations-Human Resources Office.
d.- There will be no reprisal against any employee for refusing to waive contractual rights.

The site administrator, or designee, will notify affected teachers before the end of the school year
regarding room assignment changes. Should such decision occur while school is not in session, the
affected teacher shall be notified as soon as the proposed changes are known.

Special Education specialist teachers, nurses, or elementary preparation teachers affected by any
decision made regarding realignment of the relationships of schools or classes in terms of hours or
location, shall be given the opportunity to submit a request regarding their new assignment. Within the
restriction of program needs, seniority shall be the primary consideration for assignments.

The site administrator will confer with the liaison committee to select the proposed prep specialist's
subject assignments. The assignments are subject to the constraints of available qualified and

credentialed personnel.
Provisions shall be made for teachers and prep specialists who are assigned to more than one (1)

school to minimize travel time and ensure an adequate amount of time for lunch and preparation
periods. No prep specialist shall be assigned to more than two (2) schools without the consent of the

teacher.

Secondary teachers shall have no more than three (3) preparations with different class titles at any
given time except by agreement in advance between the affected teacher and the site administrator.

No secondary librarian shall be required to accept those students who are regularly enrolled and have
been removed from a normally scheduled class unless the student has a specific assignment except by
agreement in advance between the affected librarian and the site administrator or in case of an

€mergency.
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Nursing ass1gnme ‘shall be made for the following school year by the Health Services Section in
conjunction with the Lead School Nurses and-Assesiation Persennel Serviees-Human Resources Office

before the close of the present school year whenever possible. /[REVISE]

Q\\% R DISTRICT PROPOSAL & COUNTERPROPOSAL

The a551gr1ment of a split shiit shall not be made arbitrarily or capriciously. Split-shift teachers shall
be given priority consideration for straight-shift assignments. Management will avoid split-shift

assignments whenever possible.

The administrator shall assign student teachers only after the resident teacher has given approval.
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Union Proposal

November 30, 2016 (modified)

ARTICLE 8 - TRANSFERS

8.1
8.1.1

8.1.4.1

8.1.4.2

DEFINITIONS

A VOLUNTARY TRANSFER is one which is initiated upon application of the
employee and involves either a change in assignment from one school or administrative
unit to another or a change in classification within the bargaining unit.

An INVOLUNTARY TRANSFER is one which is initiated by the administration and
involves a change in assignment from one (1) school or administrative unit to another

without a change in classification.

For the purposes of this Article, a VACANCY is any new or existing opening among
those positions for which a member of the bargaining unit may be considered for

transfer.

SENIORITY, as referred to in this Article, shall be based on years of service to the
District and shall apply to all members of the bargaining unit regardless of classification
or position held. A year of experience must represent not less than seventy-five percent
(75%) of the days of required full-time service; although semesters will be added
together, even if in separate school years, in computing years of service.

In instances where there has been prior certificated service in the District, years of
service in the District shall be determined by using the date on which the teacher most
recently joined the District, and then backdating the anniversary date by the number of
years previously served (based upon cumulative semesters during which the teacher
served 75% or more of the time). In no case shall the anniversary date be earlier than

the first required day of service in that school year.

Certificated service in the children's center shall count toward total District seniority,
but the seniority is only applicable in the program where the certificated person 1s

currently employed.

A COMPELLING REASON is defined as the need to meet credential and legal
requirements, or special qualifications which can be documented.

A TEMPORARY PERSON as referred to in the Application and Placement section
of this Article is one who is employed on a temporary certificated contract which
includes the master contract entitlements for health and welfare benefits, salary, and

sick leave.

A SEVENTY-FIVE PERCENTER as referred to in the Application and Placement
section of this Article is one who was employed in a temporary certificated position or
who has been serving as a long-term substitute performing all of the duties of a regular

teacher for at least seventy-five 75 percent (75%) of the days school was in session in

the most recent school year.

A NEW OFFER as referred to in the Application and Placement section of this Article
1s one who has been offered a certificated contract with the District for the next school

year.
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8.1.9

8.1.10

8.1.11

8.1.12

8.1.13

8.2
8.2.1

822

8.2.3

8.2.4

8.2.5

8.2.6

8.2.7

8.2.8

8.2.9

~X
v

A NEW APPLICANT as referred to in the Application and Placement section of this
Article is one who is not currently employed in a certificated position in the District but

one who applies for a position in the District.

A LONG TERM SUBSTITUTE as referred to in the Application and Placement
section of this Article is a substitute who the District anticipates will remain employed
for more than 90 consecutive work days and who is so informed by the District at the
time of hiring or at the time of change from day-to-day substitute status.

A DAY-TO-DAY SUBSTITUTE as referred to in the Application and Placement
section of this Article is a substitute who is hired as needed to fill a certificated position.

IN-DISTRICT PERMANENT PERSONNEL as referred to in the Application and
Placement section of this Article are those who have gained tenure in the District; or in
the case of application for positions to be filled in the next school year, persons who
will gain tenure the beginning of that next school year.

IN-DISTRICT PROBATIONARY PERSONNEL as referred to in the Application
and Placement section of this Article are those in probationary status except as referred

toin 8.1.12.
GENERAL PROVISIONS

No teacher shall be transferred nor denied a transfer request arbitrarily, capriciously
or without basis in fact.

Applications for voluntary transfer may be filed whenever a Notice of Vacancy is
posted by the District. Application forms for transfer shall be available online or in the
Human Resources Office. at-eachsehool-site-or-administrative unit

If an applicant is not selected for a specific position for which he/she applied, school
site or administrative unit shall, upon written request, provide the applicant with a
written statement of the reasons therefore.

Any teacher may submit an application for transfer at any time directly to the Rersensel
Serviees-Human Resources Office without being réquired to notify or receive approval
from the building principal or other administrator in charge.

Application for transfer to any type of position or location shall be made to the
Personnel-Serviees-Human Resources Office on forms provided for this purpose.
al

Verification of the receipt of application can be obtained in person from the Bess
Services-Human Resources Office.

-
S

If a teacher requests an interview with the Persoarsl-Services Human Resources Office,

or if the District desires an interview, it will be scheduled.

If a teacher desires to be considered for future vacancies a new application for transfer

must be filed with the Parsennel-Serviees—Human Resources Office as each new
vacancy is posted.

The teacher shall be transferred to a position which is consistent with major(s),
minor(s), experience, certification, qualifications, and insofar as possible, with desires

and interests of the teacher.

All transfer applicants, upon receipt of the offer of a position shall respond by 4 p.m.
of the next business day. Within this time constraint, the person may request
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8.2.10

8.2.11

8.2.12

8.2.13

8.2.14

8.2.14.1

8.2.15

8.2.16

8.2.17

8.2.17.1

8.2.17.2

8.2.173
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information regarding the status of any other position(s) for which he/she applied, and
the Persommel-Services-Human Resources Office shall comply with such request.

)

If an applicant fails to accept or respond to a tentative assignment, or when all available
means of communications prove unsuccessful in contacting that applicant, the
Pergoanel—Seraees-Human Resources Office may proceed to the other referred
applicants.

Any teacher transferred during the times that schools are in regular session shall be
provided one (1) non-teaching day prior to the beginning of the new assignment for the
purpose of relocation, orientation and lesson planning.

No teacher shall be involuntarily transferred more than once during any one (1)
school year.

Full-time probationary personnel may not apply for a voluntary transfer.

All positions filled by a person on a temporary contract, on a limited term assignment,
or long term substitute which are to be continued, shall be declared vacant the last day
of the second semester and shall be made a part of the vacancy list for Step 1 placements
unless the position is being held for a permanent teacher on leave or a limited term

assignment who has return rights.

If the termination date of the limited term assignment is extended during the school
year the assigned teacher shall continue in the position unless there is a need for a

surplus teacher to be placed in the position.

No regular position shall be reserved as a limited term assignment in excess of one (1)
school year, while a teacher is voluntarily filling another assignment.

Positions involving classifications other than classroom teacher and/or positions which
provide additional pay shall be filled as per Step 1 criteria except that posting and
placement may occur throughout the year. Any other qualifying position(s), or any new
position(s) created by the District or any changes in existing job specifications which
would be controlled by this section must be mutually agreed to by the District and the
Association. These positions include the following: Counselor, Program Specialist,
Vocational Specialist, Department Chairperson, Librarian, Psychologist, Resource
Specialist, School Social Worker, Student Activities Advisors, Training Specialist.

In order to provide services for students with limited English proficiency ("LEP
students"), positions which an approved school plan defines as requiring specialized
Bilingual credential services to LEP students will be filled in the following manner:

Prior to Step 1, the new, created or open positions in the District and schools
requiring teachers holding Bilingual credentials for the following school year will be
identified for posting and made known to SCTA upon its request. The District will
determine the type of credential(s) required for each position.

All such positions shall be posted with their requirements, and shall be filled in
accordance with the procedures of Steps 1 and 2.

Teachers with LDS or SB 1969 certification and those in a verifiable continuous
training program for a Bilingual or CLAD certificate(s), the length of which training
program shall be as approved in the District's Plan to Remedy, but not require a period
of less than two years, and whose continued progress in that training program is
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documented, shall be considered equal to CLAD/BCLAD credentialed teachers except
that among such a group seniority shall prevail.

8.2.18 No teacher may voluntarily transfer more than once each fiscal/school year (July I
to June 30th).

8.2.19 The District and SCTA will collaborate on a teacher recruitment and review process to
increase the quality of teacher applicants.

8.3 NOTICES OF VACANCIES

8.3.1 It is the intent of these procedures that every reasonable effort shall be made to provide
employees with information regarding the establishment of new positions as well as
vacancies in existing positions when time permits. Positions shall be posted for a period
of not less than four (4) work days. A notice of vacancy shall list all obiective criteria
which shall serve as the basis for selection.

8.3.1.1 After internal assignment changes, if any, Yvacancies for the ensuing year shall be
identified and reported to the Persennel-Semdees-Human Resource Office and SCTA
by site/program administrators in sufficient time to meet the posting timelines.
Exceptions may be made for extenuating circumstances which can be documented.

83.12  To assist in early staffing, any unit member who submits his or her retirement
tesignation-or resignation prior to-Mareh- February 1 for a retirement or resignation
effective at the end of that same school year, shall be paid a one-time stipend of fifteen
hundred dollars ($1500) upon Board acceptance of the retirement resignation- or
resignation. By mutual agreement, the parties may aoree to increase the
retirement/resignation incentive. Additionally, the District and SCTA agree to the
following efforts based on mutual agreement for retirees and resignees:

a. A program that provides for substituting opportunities at the teacher's last site(s)
for the purpose of continuity and in-servicing and provisioning of new teachers.

b. A program of recognition.
c. Development of appropriate information regarding STRS, health benefits, and

other matters.
L A ccaunmer T adsenasamt Oy radana)

d—Examination-ofthe PARS Program-(Public-Agency Retirensent System)-
§3.2 All notices of vacancies shall be prepared as soon as possible after vacancies and

positions are known. with the exception that vacancies that become known and
available as a result of early retirement/resignation notice set forth i 2.3.1.2 will be

posted on February [5". Each notice shall be advertised by the Human Resouwrces
Office in the following ways:

Post on the District website
Email to the designated Association representative(s)
Email io teachers
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be-postingthe-notices-on-the-dayreseived:

8.3.3 Except for surplus teacher placement and contracted teachers unassigned by August 1, no
vacancy can be filled as a regular assignment during Steps 1 and 2 until it has been
advertised in accordance with established procedures.
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$:3:4———A-notee-ofvacaney-shall- listall objective-eriteriawhich shall serve-as-the-basisfor

selestion:
Q25 NMaticeaaf amanatina alhall wr A I Vs NOE: .
332 trotices-oiVacancies-shall-beadvertised by-the-Bersennel-Semvdces-Officein the

&35+ Netices-shall-be-posted-in-each-sehool-duringthe-time-sehool is-in sessionshall-bs
posted—in-each-office—and shall-be-mailedto—thedesignated reprosentative-of-the
bargaining-unit-During times-when-sehooldis notin session, Notices of Vacansiesshall
be-mailed-only-to-these-employesswhe-have-submitied-awitten-requestand whe-havea
also-provided-the-Certificated-Persennel-Services-Office-with-sufficient self-addressed
and-stamped-envelopes.
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TheJob-Line-messages-shall-be-updated-at-least-once-a-weeland-the-website-nall-be
wpdatedwwlianseasible:
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and-tnvites-applications-for-transfer-to-nevepositions-wiichvesult-Sons the-openingof a
nevw-sehooloradministative-unit

$35:4——During-the—schoolyear—by-—distributing for posting-in-sach-sehosl-offes,Distriet
website-when-possible—and -SCTA the-most-current-list of pergonnel-transotions
approved-by-the Board-of-Edueation;and-by-sending-a-copy-of-sueh-to-SCTA-during

SAEHEes
8.3.4¢ Notices of Vacancies will be numbered in the order of issuance.

8.3.5%7 Any modification to a Notice of Vacancy shall require a new posting and cancellation
of any commitments based on the previous Notice of Vacancy.

8.3.68 A listing of positions filled iz-Step—+B-shall be provided upen-reauesito the SCTA on
the fixst and fifteenth of each month -as-they-arelnewn -at-the-time-oftherequest.

8.4 INVOLUNTARY TRANSFERS (SURPLUS)
8.4.1 The initial identification and notification of surplus personnel will be accomplished by
the Personnel-Servises-Human Resources Office no later than the Friday occurring in

the first full week in April, insofar as they are known. Personnel identified for
surplusing shall be notified within three (3) days of the time they are identified. Such
notification shall consist of written notice mailed to address of record and an email o

the work address.

Surplusing may occur for the following reasons:

@A

a. Over staffing at school sites (Surplus Personnel}.

b. Reduced funding in special programs.

c¢. The termination of an LTA position or special funded position for a regular
permanent teacher who has no immediate return rights to a position,

classification or a designated position.

8.4.2 Before declaring anyone surplus, it shall be determined if there is a volunteer with the
proper credential in the area being surplused who is teaching in that area and who is
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8.4.3

8.4.4

8.4.4.1

8.4.5

8.4.6

8.4.7

8.4.8
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willing to accept surplus status._ Written and email notification shall be sent to all
affected staff requesting any volunteers prior to the least senior teacher being identified
by the Human Resource Ofﬁf;f;. I more than one teacher volunteers for surplussing,
the most senior volunteer shall be selected.

Teachers who are projected to teach in year-round schools may voluntarily declare

themselves surplus at that school for the following school year if the declaration is
placed in writing to the site administrator by February 1st. Such persons shall then be

treated as all other involuntary surplus persons.

- With the exception of Freachers who have self-surplussed within the previous three (3)

school years, or a teacher who is currently in a performance improvement plan. feachars
may elect to self-surplus. Teachers who have self-surplussed within the previous thrae
(3) years. or a teacl®Who islin a performance improvermentimay self-gurplus with the
approval of the District. Unless otherwise agreed by the District and the Association.
self-surplussing will be limited to no more thandent0T teachers per school vear, 1f
more than.ten{10¥ teachers elect to selfisuprlus. eligibility will be determined in
seniority order. _een—definitively desmonstrate—a-needfor seli-surplusing based—on
'c-'ﬁiee;ia—elevelepeM@%&E&S@iﬁ'@?ﬂﬁé@@%&z—m&wé&ei«aﬁ%hems-e%@s—s&ﬁa{as—%y
February—tst—The-self-surplusingand-the-placement-are-subject-to-approval-by-the
Pistrietand-SCTASaid teacher shall be placed. eachers mustdeclare -

In any elementary school or administrative unit where a surplus exists, the principal or
other administrator in charge shall identify the teachers to be declared surplus. Unless
there are compelling reasons for doing otherwise, the site administrator shall declare

surplus the individual with the least District seniority.

In any secondary school or administrative unit where a surplus exists, the principal or
other administrator in charge shall identify the teachers to be declared surplus. Unless
there are compelling reasons for doing otherwise, the site administrator shall declare
surplus the individual with the least District seniority in the subject area of the position

declared surplus.

If the teacher who is declared surplus has served in another subject field within the
previous five years, or has a major or minor in another subject field, the teacher may
choose to be compared in any of those fields on the basis of District seniority for surplus

declaration.

If the site administrator declares surplus an individual other than the one with the least
District seniority, the site administrator shall immediately place in writing the reasons
for such decision and transmit them to the Rersennel-Services Human Resources Office
and to the teacher(s) involved.

Whenever two (2) or more persons have the same seniority ranking, the person to be
declared surplus shall be determined by the casting of lots. Such casting of lots will
take place in the presence of all persons who have the same seniority ranking and who

could be affected by this process.

The Parsennst-Sesvises-THuman Resources Office shall provide written notice and email

notice to teachers subject to involuntary transfer, stating the nature of the transfer with
reason therefore, and informing them of their right to a meeting with the District

representative if the teacher so requests.

Within a four-year period, teachers who have been declared surplus from a regular
position shall have preference in returning to the school from which they have been
surplused. Teachers may complete the application any time during the four (4] vear
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8.4.9.1

8.4.9.1.1

8.4.9.2

8.49.2.1

8.4.93

8494

8.495

8.4.9.6

1 ).
LR

period commencing on their involuntary surplus date (July 1)., previding-they-flea
spectal-transfer-applicationforany-vacaney-at-that-sechoelvhere-they were surplused:

Surplussing of Counselors: The following procedures shall be used except where in
conflict with compelling reasons. However, these provisions do not apply to declaration
of surplus staff at a school and an involuntary transfer where the total number of District
positions has not been reduced. This provision would apply only if the total number of
counseling positions have been reduced.

When the number of elementary counselor positions is reduced in a non-lay off
situation (school closure, consolidation, or overstaffing), the least senior elementary
counselor(s) who is/are credentialed and experienced as a classroom teacher will be
declared surplus and placed in the surplus teacher pool.

If the surplus elementary counselor is credentialed and experienced at the secondary
level he/she may choose to be compared on the basis of seniority with secondary

counselors.

When the number of secondary school counselor positions is reduced in a non-layoff
situation (school closure, consolidation, or overstaffing), the least senior secondary
counselor(s) who is/are credentialed and experienced as a classroom teacher will be
placed in the surplus teacher pool. The vacancy(ies) created will be filled by the more
senior counselor(s) unassigned as a result of the surplus.

If the surplus secondary counselor is credentialed and experienced at the elementary
level he/she may choose to be compared on the basis of seniority with elementary

counselors

Vocational Specialists: When the number of vocational specialist positions is reduced
in a non-layoff situation (school closure, consolidation, or overstaffing), the least senior
vocational specialist who is credentialed as a counselor and experienced as a counselor
shall replace the least senior secondary counselor who has less seniority than the
vocational specialist and who is credentialed and experienced as a classroom teacher.

This counselor shall then be declared surplus.

Psychologists: When the number of psychologist positions is reduced in a non-layoff
situation (school closure, consolidation, or overstaffing), the least senior psychologist who
1s credentialed as a counselor and experienced as a counselor or classroom teacher shall
replace, depending on credential and experience, the least senior elementary or secondary
counselor who has less seniority than the psychologist and who is credentialed and
experienced as a classroom teacher. This counselor shall then be declared surplus.

Seocial Worleers: When the number of social worker positions is reduced in a non-layoff
situation (school closure, consolidation, or overstaffing), the least senior person(s) shall
be given the opportunity to replace, depending on their credential and experience, the least
senior elementary or secondary counselor who has less seniority than the social worker
and who is credentialed and experienced as a classroom teacher. This counselor shall then

be declared surplus.
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Other non-teaching certificated positions are not to be covered by this section.

This section shall not preclude adminisirative transfers under Section 8.7 et seq. of

this Article.

8.5
8.5.1

8.5.1.1

8.5.1.2

APPLICATION AND PLACEMENT

Step 1 - Unit Member Priority Period (February 1 to April 10)

Step 1 shall begin on a—es-Moenduy-of-the-sesond-week—in February st and shall
conclude on April 10™. Any position that was posted February 1% or after but before
April 10th shall be part of Step 1. Vacancies that the District was made aware of prior
to February 1%, which occurred during the current school vear. shall be included during
Step 1. Available positions shall be as a result of One-Stop saffing.
retirement/resignations notices and any othier reasons for which vacancies exist. The
District shall complete the One-Siop staffine process by no later than February 157 so
that those positions may be included the Step ! process. Any subsequent vacancies
oceutring after April 10" will be made available to remaining surplus teachers under
Step 1 B below. Ifitis determined that a position has been hidden to avoid its inclusion
in the Step I process, the position will be posted and awarded according to the Step 1
procedures set forth in this section. regardless of the time of year. June39.

For Step 1 "qualified applicants" are defined as in-District permanent and surplus
personnel. For Step 1, "additional applicants" or "additional teacher applicants" are
defined as temporary, seventy-five percenters, new offers, new applicants, and

substitutes.

If there are five (5) feur—(4)-or more qualified applicants, the five (5) fous{4} most
senior shall be referred. One (1) shall be selected and placed.

If there are four (4) three-(33-qualified applicants, a-the four (4) tkree+3) shall be

referred. One (1) shall be selected and placed.

8.5.1.3

8.5.14

8.5.1.76

If there are only three (3)ewe-(23 qualified applicants,betk all three (3) shall be referred,

-and the District may refer one (1) additional applicant. One (1) shall be selected and

placed.

If there are is-only two (2) exe—{-qualified applicants, the-appliesnt-both shall be
referred, and the District may refer two (2) additional applicants. One (1) shall be
selected and placed.

If there is only one (1) qualified applicant that applicant shall be referred. and the
District may refer two (2) additional applicants. One (1) shall be selected and placed.

If there is no qualified applicant, the District will hold the position for piacement in the
surplus process. If there 1s no one qualified for the positions in the surplus nool. the

2 £
asrasbs Bxra marsantas
A Sapter

~ e Jz- S N smmaxs s A oA o
position shall be posted under Step 2. mayplecea-femporary;-sevent
PR 5 I ] P LT - T I — v s s 1 I T
nev-offernev-apphicant-orsubsttuic-afterinterviows by -the schoelsiteif-possible:

After the beginning of the school year, placement in pogitions must be mads within
fifteen . working days after the final posting date of the position. For positions
commencing the following school year, selection shall be made within ten (10) working
days, or as soon as possible, after the final posting date.
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8.5.1.87

8.5.1.98
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If all those referred for a position decline the offer for the position leaving no

placement possible, then the -position will be incorporated into the surplus process.
reposted-for-outside-posting-or-for-Step-LAc

Selection from among the candidates shall be made by the District/principal or
designee(s), based on and following the recommendation from the interviesw panel. The
interview panel or designee(s) shall may include;

a. The principal or designee;

b.-bargaining-unit member(s). from the s
assigned at the school site; prionty shall
where applicable.

chool site, selected by the bargaining upit staff
be to include orade level and/or subiject area.,

¢. At newly opened sites, SCTA will appoint panel members.

8.5.2

8.5.3

d.- Other participants mutually-agreed upon by the principal and SCTA-represeniatives
on the commitiee, '

Step 1A - Resulting Positions (Classroom)

Classroom positions that become available or open as a result of in-District permanent
classroom teachers accepting positions at other sites/departments, per 8.5.1 will, after
any local assignment changes, be incorporated into the swrplug pool. be—trested—as

follows:

T o

hanerac LR B T VAL WA TN
RN B L v il A TS N AV

y A L sol-nggis - p
a~—Adter-anylocal-assigrment-changes,the-post

b—TFhe-District-will-rofer-up-to-three-(3)-"additionalteacher-applisants- Fhe-school
site-moy-malerossnunandationsforraferrals:

& The-schoolsite-shall select-From-amens the three-unlessthe-schoolsiterequestsa
postag-per-steptor-Siep-ti

Step 1B - Surplus Placement

8.5.3.1a. Step—1B Unless by mutual agresment between the Association and the
District. surplus placement shall be completed by no later than April 30th.
The parties shall muiually agree on the time and District location of
surplussing, shall-be-duringthe-thirdwesk-ta-Apsid It shall not be during
spring break. Only surplus personnel per 8.4.1, 8.4.2.1, and 8.4.2.1.1 shall be
placed for the following school year during this period-.Surplus placements
for teachers not placed during the surplus process may be ongoing until such

teachers are nlaced.

Bagmiagsaal -

b. All surplus personnel shall be contacted by the Rersenmel-Services—Human
Resousce Office. Each surplus employee shall have the opportunity to select two
(2) positions in which he/she is interested and the employee shall be placed in one
(1) of the identified positions. Such selections shall occur in the seniority order of
the surplus employees. +pesasible. If only one choice remains and the position is
one that is aceeptable to the surplus employee, that position shall be awarded to

the surplus employee.

_If no position is available for which a surplus teacher qualifies during the surplus
processthis-paried, the surplus teacher will be placed on a priority and seniority

Q
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basis in the first available position for which he/she qualifies, including those
positions which open in Steps 1 and 2. Such positions need not be advertised.
Should two or more positions for which such teachers qualify become available at
the same time, the teachers shall choose from among the positions on a seniority

basis.
8.5.3.2  Self-surplused personnel per 8.4.2.1.1 shall be placed.
8.5.3.3  Non-classroom teachers in indicated positions (classifications) who have no return
rights to a prior position shall enjoy the following rights at the end of their special
assignment:

a, Teachers may participate in the surplus process.

b. if the surplussing process has already occurred, teachers may apply for any
vacancy for which they are qualified.

& such-teachershall-be-plased-in-open-classroom pesitionsatfarsetod schesls
with-dentificd-needs:
Plasement-willbe-based-en-training and-experience; 2 -soriority and-teacher
preforences-and-D-nceds-anddesires-oftheschosls.

2 The-parties-have—sursently-—identified Paclard Reading-Conchpositions-and
Suesess—for-Adl-facilitator-positions—The-parties—willalso—identifytarseted
sehoolsperaside-lottor

8.5.34.  Any positions that remain unfilled following the surplus process shall be posied in

accordance with Step 2—Open Period, set forih below.

8.54

8.5.4.1

Step 2 - Open Period (Vlay 1 to January 31)

Step 2 shall begin on May | the-first-day~in-Jduly-and shall continue through January
317, the-Priday-efthefirstyveek-of Fabruory. Candidates may include all qualified in
and out of District applicants except probationary employees.

During this step, 2 maximum of seven (7) fsu~{4)-persons from among the qualified
applicants for any position shall be referred to the site or unit administrator for
selection. Up to three of One-sfthe referred applicants shall be those be-the-sne-with
the greatest seniority among the qualified applicants, if three or more qualified
represented employees apply: If one or more qualified substitutes apply, at least one
(1) shall be referred. The remaining referred applicants may be referred fiom any

SOUICE,

Selection from among the candidates shall be made by the District/vrincipal or

designee(s). based on and following the recommendation from the inferview panel, The
interview panel or designee(s) shall include:

2. The principal or designee;

m the school site, selected by the bareaining wnii staff
ty shall be to include grade level and/or subiject area.

assiened at the school site: priori
where apnlicable.

c. At newly opened sites, SCTA will appoint panel members.
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¢. Other participants mutually-agreed upon by the principal and SCTA-representatives
on the commitiee.

One of the referred applicants shall be selected and placed within ten (10) working days
following the final posting date of the position._All referred applicants who interviewed
will be notified in writing, by phone or by email the results of their interview.

If there are less than two (2) qualified applicants, the site administrator may request a

8.542
relisting.

8.5.4.2.1 The parties intend that long-term substitute teachers assigned authorized, permanent,
positions because regular credentialed teachers are not available for these positions will
remain in the assignment until the end of the school year or until the employee is
terminated. The position will then be posted for the following year. For the purposes
of this provision, long-term substitute means:

a. Employees who are provided a contract indicating their status;

b. The contract indicates the fringe benefits provided in conformance with this
collective bargaining agreement;

¢. The employee is authorized pursuant to law to serve in the position;

d. The employee may be terminated at any time pursuant to Education Code section
44953 or 44954 The District and SCTA will consult regarding providing special
help or support for these teachers.

8.5.43 If a clear, open and vacant position is filled during this step by a permanent District
teacher or qualified applicant, the position shall be classified as a regular position.

8.5.4.4  All surplused contracted teachers who do not have an assignment by August 1 may be
placed directly. At the time of such placement, should there be two or more positions
for which such teachers qualify, the teachers shall choose from among the positions on
a seniority basis.

8.5.4.5  Positions that become vacant pested after January 15% 24 and filled subsequently for
the remainder of that school year shall be designated as limited term assignments and
become available during Step 1_for the following school vear.

8.5.4.5.1 Notwithstanding, ShildrenCenterChild Development teachers may be placed year-
round as regular assignments in clear, open, and vacant positions.

8.54.6  Selection from among the candidates shall be made by the District/principal or
designee(s), based on and following the recommendation from the interview panel. The
interview panel or designee(s) shall ey include: -bargainingunitmembess
a. The principal or designee:

b. bargaining-unit member(s), from the school site. selected by the bareainine unit staff
assigned at the school site:

c. At newly opened siies. SCTA will appoint panel members.

d. Other participants mutually-agreed upon by the principal and

smployees on the committee.
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8.6 INTRADISTRICT EXCHANGE
8.6.1 Should two (2) or more teachers desire to exchange positions on a temporary basis, said

teachers shall be responsible for making all of the arrangements. Such arrangements
shall be reduced to writing and shall include the following:

a. The name of the teacher(s) involved.
b. The subject areas the teachers are qualified to teach.
& The written approval of the site administrators.
d. The written approval of the Ressennsl-Sesvicss- Human Resources Office.
e. All arrangements must be completed at least 30 days before the exchange is to
occur.
8.6.2 Such an intra-district exchange shall be limited to a duration of one (1) school year and
can be effected only once in four (4) years.
8.7 ADMINISTRATIVE TRANSFERS
8.7.1 Transfers necessitated as_a_result of a substandard performance or other problems

encountered by an employee, shall be recommended to the superintendent and Board of
Education by the Huinan Resources Department, upon the recommendation of stafflevel
instructional administrators. The reasons for any recommended transfer other than for
reasons of surplus shall be delineated in writing by the staff level instructional
administrators and delivered to the RersennelServicss-Human Resouces Office which
shall provide a copy to the affected teachers. Such personnel shall be transferred into an
existing vacancy in which they will be able to perform more effectively.
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Union Proposal
February 22, 2017

933

9.3.3.1

934

93.4.1

9.3.5

9.3.6

Bereavement Leave

Four (4) days, or five (5) days if out-of-state travel or travel of 250 miles or more is
required, on full pay shall be granted to each member of the bargaining unit, except
those employed on an hourly basis, in the event of the death of each and every member
of the immediate family. If out-of-state travel or travel in excess of 250 miles is
required, the employee shall indicate on the Employee Absence Report form the city

and state to which such travel was required

The immediate family is defined to include spouse, domsstic partner, children, parents,
grandparents, sisters, brothers, parents-in-law, sons-in-law, daughters-in-law, sisters-

in-law, brothers-in-law, grandparents-in-law, foster children, step-children, siepo-
parents. step-grandpavents, step grandchildren, adopted children, foster parents,legal
guardians, grandchildren, aunts, and uncles of the employee or employee's spouse, or
any other relative living in the immediate household of the employee, or any person
serving in locus parentis.

Duty with the Armed Forces Leave

In accordance with the provisions of the Military and Veterans' Code of the State of
California, a temporary leave of absence shall be granted to any member of the bargaining
unit, except one employed on an hourly basis, who is a member of the Reserve Corps of
the United States or of the National Guard or Naval Militia, for a period not to exceed 180
calendar days during any one fiscal year. Any such employee who has been employed by
the school District not less than one year or who has a combination of school District
service and recognized military service of not less than one year, immediately prior to the
day on which the absence begins, shall be entitled to receive full school District salary or
compensation as such employee for the first 30 calendar days of such absence; provided,
however, such salary or compensation is limited to only 30 calendar days of pay for

military leave of absence during any one fiscal year.

It shall be the responsibility of such employee to arrange for such duty during school
vacation periods wherever possible. However, in the event this is impossible, a request

for leave shall be made prior to making any requests for military orders.

Emergency Leave

A member of the bargaining unit except one employed on an hourly basis shall be
granted emergency absence with full pay under the following specific provisions:

An emergency absence shall be granted for sudden or unexpected illness or
injury of a member of the immediate family, or in case of necessary surgery for
a member of the immediate family.

a.

The extent of emergency absence granted under this provision shall be no less
than one-half (1/2) workday, or more than three (3) workdays during any one
(1) school year and such absence grant is not cumulative from year to year.

Necessary emergency absence, as per these regulations, shall be reported as

soon as possible on the Employee Absence Report form. The employee shall
explain the reason for the emergency on the reverse side of the form.

Imminent Death Leave
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DISTRICT PROPOSAL & COUNTERPROPOSAL
2/15/17

ARTICLE 9 - LEAVES OF ABSENCE

The District proposes 10 strike out any reference to “Personnel Services” and replace with “Human Resources”
in the entire Article. Thereafter, ihe District proposes to maintain the status quo excepl as stated below.

9.4.8

9.4.8.1

9.4.8.2

9.4.83

9.48.4

9485

Parental Leave

Parental leave is available to members of the bargaining unit-sxeept-these-employad-on-arhourly
basis. Parental leave guarantees continued employment status without pay, except for the sick leave

benefits described below. In addition to childbearing, infant care duties subsequent to childbirth,-and

adoption_and placement of & foster child constitute valid reasons for taking a leave under these

procedures. While on parental leave, the employee's position shall be held for him/her subject only to
regulations involving transfers because of surplus positions or reduction in force.

Within fifteen (15) days prior to the date the parental leave is desired, the employee shall file in the
Porsonnel-Serviess-Human Resources Office an application form which shall specify the beginning
and ending dates of requested leave. If the requested leave is for pregnancy, adoption. or placsinent of
a foster child, the application form shall be accompanied by a written statement by the employee's
physician specifying: 1) The expected date of birth, 2) the length of time the physician believes she
can continue working without endangering her own health and safety, and 3) the approximate length of
time the physician believes she will be incapacitated related to the birth.

Parental leave may be granted for up to the balance of a school year and may be extended up to a
maximum of four (4) semesters, esnsistenwitsfollowing 9.4.8.11 below.

During the parental leave, any illness for which accumulated sick leave could be used under District
rules and regulations will be paid upon proper application and certification by a physician.__The
District shall also provide parental leave consistent with the requirements set forth in Asgembly Bill

373 and Education Code section 44977.5.

In case of terminated pregnancy, an employee on parental leave may return to service if a position for
which she is qualified is open, and upon the written statement of a physician that such employee is
physically able to perform normal duties. When the employee's original position becomes available at
the end of the specified leave period, the employee shall then have the right to return to that position.

The California Family Righis Act (CFRA) and Family Medical Leave Act (FMLA) establishes, among

other rights. that emplovers must grant leave up to twelve (12) weeks leave for reason of the birth of a
child of the employee (mother or father). or the placement of a child with an emplovee in connection
with the adoption or fosier care of the child by the emplovee. CERA/FMLA, and 18 375 shall run

concurrently,

Leave pranted under the CFRA/FMLA is separate and distinct from Pregnancy Disability Leave

(PDL). which is a medically certified disability.

PDL will coniinye to be managed under Section 9.3.7 Indusirial and Tliness Leave.

For fathers. CFRA/FMIA leave for these purposes of caring for a child as & resuli of a birth, adoption

or foster placement shall begin upon birth or acceptance of an adopted or foster chiid.

For mothers. CFRA/FMILA leave for these purposes shall besin upon medical release by_a_ohivsician

for mothers who give birth. or upon accentance of an adopied or foster child,

A teacher shall be granted up o 12 imermisient or pen- consecuiive weeks per maternity. paterniny.

005277.00055

14703200.1

adoption. or foster placement in accordance with CFRA/FMLA. However. if a school vear terminates
twelve (12) weeks is exhausted. the employee may take the balance of the twelve (12)

before the
seks in the subsequent school vear,
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9.4.8.12 Upon commencement of a CFRA/FMLA leave for the purpose of caring for a child as a resutt of birth,
adoption. or foster placement, the teacher shall use all remaining accumulated sick leave. The
remainder of the leave shall be paid by differential pay.

9.4.8.13 Because AB 375 went into effect on January 1. 2016, all teachers eligible for CFRA/FMLA leave since
January 1. 2016 will receive the full benefits, including retroactive differential pay and extension of | |
leave to the full amount guaranteed by CFRA/FMLA. Wy VY

005277.00055 69/83
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ARTICLE 10 - PERSgNNEL FILES

10.1

10.2

10.2.1

10.2.2

10.2.2.1

10.3

104

105

10.6

10.7

10.8

10.9

005277.00055

14574503.1

s

In accordance with Section 44031(a) of the Education Code, materials in files or materials to be placed
in the files of employees which may serve as a basis for affecting the status of their employmcnt are to
be made available for the inspection of the employee involved provided that the request is made for a
time when such person s not actually required to render service to the employing District. Except for
logical documentable reasons, such requested reviews shall be honored within a reasonable time.

Derogatory material which comes to the attention of the administration and which might be placed in
the employee's personnel file shall not be placed in the file until after the administration has made

every effort to validate subject material. material is to be placed in the file, it shall be presented
i ys from the administration's awareness of the act,

to the employee no later than thirty (.
provided such act took place within the ing twelve (12) months. Validation will include

consulting with the employee. [REVISE}

Documents of a derogatory, critical, and/or negative nature from whatever source shall not be filed for
fourteen (14) calendar days so that the employee shall have been given notice and an opportunity to
review the material and comment thereon. The employee's comment shall be attached to the original
document. Such review of this material shall take place during normal business hours, and the
employee shall be released from duty for this purpose without salary reduction. Any persbn may enter
into his/her file a comment on any material therein with no time limitation. /[REVISE]

Copies of all derogatory materials must be included in the employee's file before it can be used in any
discipli cti ainst the employee.
isciplinary action ag; e employee. (@ O(Q({/ﬁfbe

V@unesrt
All material in the personngo]der which is found to be erroneous or can be invalidated shall, at the
request of the teacher, be ed ezonesus-and-invali¢: Freadministrator; ZSsIstant

Wmmmmm&wwm
sigrature-on-thesealed-matedals —REVISES -

Personnel files include those maintained by principal or other administrators involved in employee
evaluation as well as files maintained by the Rersonnel SesdeesHuman Resources Office. /REVISE]

Documents and materials referred to above shall not include those obtained or made prior to
employment or in connection with promotion.

Employees shall have the right to authorize, in writing, a representative to examine their personnel
files and obtain copies of items within the file at their own expense.

The person who causes materials to be placed in the. files shall si

documents, letters, or other materials shall not be ﬁlei ad sh

Access to personnel files bz 1imited Yo the members of the District administration on a
need-to-know basis—Board of Education members may request the review of a teacher’s file at a
personnel session of the entire Board of Education. The contents of all personnel files shall be kept in

the strictest confidence.

\/\é W\}\/\p

Any derogatory material placed in the employee's file which does not comp]y with law or the
specifications of Section 2 of this Article shall be removed from the fi ﬂg GSM-?I &/,

The Pessonnel-Services-Human Resources Office shall maintain a log indicating the persons who have
checked out a p rsonnel file and the dates such requests were made E?péeymfk-ma-»ﬁm-ﬂle
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DISTRICT REVISED PROPOSAL & COUNTERPROPOSAL
Y15/17

ARTICLE 11 — SAFETY CONCERNS

11.1

11.1.1

11.1.2

11.2

11.3

11.3.1

005277.00055
16998606.1

A teacher may use reasonable force, as is necessary, to protect himself/herself from
attack, to protect another person or property, to quell a disturbance threatening physical
injury to others, or to obtain possession of weapons or other dangerous objects upon the

person or within control of a student.

Behavior which is inimical } tive loammi . BolL
mmm&m%%mﬁmm
etass;—the—teacher—must—notify—the—administrator—orhisther—desipnee—to—provide—for
continnous-supervision-ofthe-student:

The Superintendent or designee will negotiate with the Association to establish a
Discipline Matrix that will serve as guide to school sites with regard to suspension and
expulsion of students based on California Education Code. Upon request of the
Association or of the District, school sites can further mutually refine this matrix to
explicitly discuss particular school needs or address problem school areas (such as the
playground) or times of the day (such as after lunch) but elements in the matrix shall be
applied equally. [OK, WITH REVISION]

Schools are strongly encouraged to use alternative means of correction such as

participation in programs that are restorative with positive behavior supports that
included tiered interventions and other forms of correction that focuses on keeping

Students in school and learning. [OK]

The District will provide the resources and support that will be available to all teachers
to implement and sustain alternative means of correction (particularly restorative

practices (described in the preceding paragraph. [OK]

Lhe—parties—agree—to—negotiate—thetmpleticntation—and—oversight—o—this—initiative
through-the District-vide Restorative Practices Committee-established in-Appendi X
Administrators will assist teachers who have been or are being assaulted while acting in
the discharge of their duties.

In the case of threat, any-menaee; assault; and/or battery upon a teacher, the local site
administrator shall explain the relevant code sections to the affected teacher and shall
assist the teacher in completing the written report of the incident on the appropriate form.
The administrator in charge shall notify the police. If a formal complaint is to be made, it
1s the teacher’s responsibility to file such complaint with the proper authorities but the
administrator in charge shall lend assistance as requested. Any information in the
possession of the District not privileged under the law and relating to the assault will be

made available to the teacher upon request. [REVISE]

Upon request the District shall transmit to the Association a report of all such incidents

threat, assault and/or batiery that have been recorded. In recognition of the District’s Q "Fﬂ
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11.4

11.4.1

11.4.2

11.5

11.5.1

11.5.2

11.6

11.7

11.8

11.9

005277.00055
16998606.1

DISTRICT REVISED PROPOSAL & COUNTERPROPOSAL
Y15/17

workload, such requests shall be limited to one (1) per school year. The Association shall
pay for all relevant costs of compiling and producing the report. /OK; REVISE]

Teachers shall not be required to work under unsafe or hazardous conditions, or to
perform tasks which endanger their health, safety or well-being.

Teachers will be provided a means of directly communicating a need for assistance to the
principal or designated person in charge in case of any emergency when a potential for
physical harm is evident or immediate assistance is required.

Teachers shall be provided lighting and security at night functions which are approved
school activities.

A teacher may suspend, for the day of the suspension and the day following, any pupil
from his/her class for any of the acts enumerated in the Education Code. The teacher
shall immediately report the suspension to the principal of the school and send the pupil
to the principal for appropriate action. If that action required the continued presence of
the pupil at the school site, the pupil shall be under the appropriate administrative
supervision. As soon as possible, the teacher shall ask the parent or guardian of the pupil
to attend a parent-teacher conference regarding the suspension. The pupil shall not be
returned to the class from which he/she was suspended, during the period of the
suspension, without the concurrence of the teacher of the class and the principal. [OK]

A pupil suspended from a class shall not be placed in another regular class during the
pertod of suspension without the permission of the receiving teacher. However, if the
pupil is assigned to more than one class per day, this section shall apply only to other
regular classes scheduled at the same time as the class from which the pupll was
suspended.

The teacher of any class from which a pupil is suspended may require the suspended
pupil to complete any assignment and tests missed during the suspension.

The District will provide information to members of the bargaining unit to make them
aware of the provisions of the Education Code which provides for exclusion of any
student.

The Board shall reimburse employees for any damage or destruction of clothing or other

items of personal property brought in and removed each day while on duty in the school,

on the school premises, or at a school-sponsored activity as per District policy.

The District shall provide written current procedures for control of loiterets and
unauthorized persons on or adjacent to school sites to every member of the bargaining
unit and-copies shall be posted in prominent locations on the school site.

In the interest and protection of students and teachers, the Board shall commit the school
District to cooperate closely with all law enforcement agencies in matters of mutual

e
concem. {Q \)
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11.10

11.11

11.12

11.13

11.13.1

11.14

11.14.1

11.14.2

11.15

11.16

11.17

005277.00055
16998606.1
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Whenever information comes to the principal’s attention which clearly identifies a
student with a history of behavior which has been inimieal of concern to the safety of
others, and which information is not privileged under the law, the principal shall inform
the teacher(s) to whom the student is assigned as soon as reasonably possible. [REVISE]

[SCTA OK 11/2/16]

For the protection of the students and staff, each teacher shall be provided with a copy of
the on-site emergency and disaster plan which has been developed for the school to

which he/she 1s assigned.

A collection of the pertinent discipline codes delineating the rights and duties of all
teachers with respect to student discipline shall be presented to each teacher and made

available to each parent annually.

Teachers who are required to supervise students in activities other than the classroom and
without the presence of an administrator will have the authority and responsibility to
enforce state laws, District policy, school discipline code, and building rules.

Each building principal shall establish a chain of command to supervise in his/her
absence.

Except in an emergency at least two (2) adults will be on duty at each Children’s Center
at all times, unless the affected teacher, in conference with the site supervisor, agrees to

schedule aide time 1n another manner.

Each Children’s Center Supervisor shall provide and post his/her weekly work schedule
at each site under his/her superviser supervision prior to effective date. [REVISE]
[SCTA OK 11/2/16]

An adequate safe shall be provided at each Children’s Center for the secure storage of
money.

School principals shall make every effort to provide secured storage space for employees’
personal property brought in and removed every day (e.g., clothing, watches, eyeglasses,

etc.)
Adequate and safe transportation for authorized field trips shall be provided as available
and necessary at every school.

A teacher who participates in a student-parent conference that gives formal notice of
proficiency test deficiencies shall be held harmless by the District in any litigation by a

parent or student.
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Union Revised Proposal
September 15, 2017

ARTICLE 13 - EMPLOYEE BENEFITS ofF

13.1 Health Insurance B e

Y £

13.1.1 The District and SCTA agree to negotiate in g 1 on or before July 1L _.JH
A chianges to the health plan ouumm 0l With fais seciion. The Board shall
V7 provide all eligible em}\)loyees with a choice of the Ka1ser Plan and 2 mutually apreed
upon altemative plan(s), which is (Jui-em’v HealthNs ‘%r»:a\% Summcuy
plan descriptions of the health plans will be included i An Appendix . The fevel of
bcnef 1ts of the Ulan {e.g. out of pocket maximums, co-paviments. services covered,
stwork scope, eic. ) when evaluated in Lh(‘ cl‘TE\LZ,CC‘L’u:, 12 ! not be reduced, and the
;chvw.ew may only be changed throug t of the parties. The parfies
agree that any savings that result from o ' alth plans or in the
reduction of heah‘,h plan costs wall be apr &Eicd to the cey tificated bar ,le,mug unit, The
parties will negotiate how to apply to the bargaining unit any such as“/ii a8 achieved
by the District, Savines shall be defined as any votgd amount per plan that s lower on
an actual cost basis. The annual anniversary date for heal th nlan changes will be July
!

i
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I3.1.1.1  The Board shall fully pay the cost of the above health insurance plans for
eligible employees, and will pay one-hundred percent (100%) of the premium cost for those

dependents, including domestic pari‘nrfrs and spouscs, covered by the plans. _Ini the event that
riner who is also em )’OV”(”I y the District. the District

a unit member has a spouse o rdom ¢ par
shall pay orly for one plan to cover the ugit member and hisfher spouse/domestic partaer, provided
. .

that the benefits for any individual feacher are not reduced,

-receive-amonthls-sashwafimd(subieette
TGSy A R SRRy — SR - v oG \.:H.Bj —

a—A A |

o e
s-shews

74/83 v
, i



sodraieefd 1000:000-vrmere-Iinatthesinglosrateshalt

. ;
€ost5wa "‘“‘~ -are-a-an-a4Rhad

ILateOT
TP AT af QAL N7
AT IS OT W TowT o
132 2 s o 1l frmn
13-413—The &P arties-agree-to-modify-the-eops : r""[PL—,C—“YXTL‘F'} las-from-$ ]“'r@‘—dr?':j-ar

1321

13.3
13.3.1

13.4

13.4.1

13.5
13.5.1

13.6
13.6.1

13.7
13.7.1

13.8

13.9
13.9.1

13.9.2

£ LFSH‘* iﬂ “D-J*L@ 1

Dental Insurance

The Board shall provide all ehglble employees with a fully paid dental plan. The Board
shall pay one hundred seventy—Evs percent (100%)75%) of the premium costs for eligible
dependents. The plans offered shall be the current fee- for-service plan and may include a
pre-paid dental plan (i.e., a dental HMO) upon mutual selection annually by the parties. A

sumimary plan de_cnwon will be included in Appendix X.

Vision Care

The Board shall provide employees with the current fee-for-service vision care plan
and will sy provide a family vision plan upon annual selection by the parties.

Life Insurance

The Board shall provide all eligible employees with a fully paid life insurance policy.
The Board shall pay seventy-five per cent (75%) of the life insurance premium for

eligible dependents.

Tax Sheltered Annuities

Employees may participate in the tax--sheltered annuity plan of their choice. Payroll
deductions will be made for employees upon execution of the proper District form and
in accordance with District rules.

Deferred Compensation

Payroll deductions will be made for Board of Education approved deferred
compensation plans upon their execution of the appropriate District form.

Medical Examinations and Tests

All medical examinations and tests related to apphcatlon requirements for new
employees shall be paid for by the Board.

The Board of Education shall continue to provide, at no cost to the teachers, liability
insurance coverage. Further, an agent of the insurance company will take immediate
action to defend the teacher in any suit within the coverage provided.

Eligibility for District-Paid Insurance Benefits

Members of the bargammg umt employed under contract for not less than half-time and
L-fullsemosterare eligible for fully-paid health, dental, life insurance,

41 am_anme
FroEess-Hy an-one{t yIE

and vision care as provided in Sections 13.1 through [3.4.1.

Employees who are eligible under the conditions set forth in Section 13.9.1 of this
Article, who are absent because of illness, and who have exhausted sick leave benefits
shall continue to be covered by fully-paid health, dental, life insurance, and vision care
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13.1163

13.1104

13.1242

13.1

{93}

13.132.1

13.143

Teachers retiring after five (5) years of service in the District who do not otherwise
qualify for District-paid benefits shall have the option of maintaining group health

benefits at their own expense. e
Substitutes shall be elizible for benefits (vhere-appienbhe) as set forth in Article 15,

Substitutes. [0 addition. ssubstitute teachers who have advanced fo the highest
substitute pay rate shall be entitled to employee-paid health, dental, and vision benefits

R AR TN
t

subject to open enrollment requirements. - it

&= Substitutes m‘u-s
fied by the District;

CoaEeoet

a time speci

nre_asetatimo sanoelioal oo A4 s e b s m
WS "'""‘”‘““"C’ ERPA s Avidsap i vr giwa o iwh S ) tu:ﬁ'ﬁ:x;rnﬁ-}u—.;... COLE

remit the complete premium payment to the District at
payroll deduction for premium payment is prohibited.

Open Enrollment/Switching

There shall be an "open enrollment" period each year for everyone eligible unless
prohibited by the health provider. In any year when no open enrollment is offered, there
shall be a "switching" period during which time an active or retired teacher may change
or amend his or her carrier and/or dependency status. During a designated "switching"
period, active or retired teachers may change carriers but cannot add dependent status.

In the event that a health provider (i.e., medical, dental, vision, life, etc.) policy or plan
is either terminated by the parties or cancelled by the providers, then a "switching"
period may be implemented to facilitate the needs of the impacted unit members.

The District shall continue to pay health insurance premiums for the surviving
dependents of a certificated Non-management employee who dies while in service. The
premiums will be paid for the balance of the school year in which the death occurs and

the first six (6) months of the following school year.

When an employee has been diagnosed by a physician as having a terminal illness, the
District shall continue to pay health benefits for the employee until his/her demise.

. Flexible Reimbursement Account

The Board shall establish a Flexible Reimbursement Account under Section 125 of the
Internal Revenue Code for each eligible employee requesting such an account. The
Flexible Reimbursement Account will be operated and administered to be in
compliance with all city, state and federal laws and regulations.

Each eligible employee shall be allowed to make an annual election to have their
monthly compensation reduced by a specified amount for a deposit to their Flexible

Reimbursement Account.

a. Dependent Care: Up to $4,980 per year for use as allowed under Section 129
of the IRC. :

b. Health Care: Up to $4,000 per year for use in covering the unreimbursed
deductibles, co-payments, and co-insurance amounts under a group medical,
dental, or vision benefits plan. - : '

c. Each eligible employee requesting a Flexible Reimbursement Account will

have their account charged with $3.00 per month administrative fee.

FotatCompensution-Funds
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-/ 13.15 Health and Welfare Benefits Committee: The parties will consult in a committee
, regarding fringe benefits.

13.15.1  The District agrees to participate with employee representatives in a committee to study
fringe benefit coverage.

13.152  The committee shall study all matters related to fringe benefits coverage and make
recommendations rega1d1ng feasibility and cost efﬁc1ency Special empha51s shall be
given to the value of "a broker of record" versus "a consultant service.'

13.153  The committee shall be comprised of six members, three (3) of whom shall be
appointed by SCTA and three (3) of whom shall be appointed by the District. In
addition to the three (3) members, each appointing body shall appoint two (2) alternate
committee members who can vote only upon the absence of the voting member(s).
Alternate members may attend meetings and participate in discussions. The District

* and SCTA shall each have one vote. ¥z :

.—" C il

Bess sty 7

13.15.4  Formal committee and subcommittee meetmgs and place of meetlngs shall be ananged
and scheduled by the administrator, Humen-Resourees Employes-Relotions, and the
chairman of the SCTA Committee. The committee and/or des1gnated subcommittees
shall meet as often as necessary to accomplish assigned tasks.

13.15.5  The committee and/or subcommittee shall develop an agenda and submit minutes for
each meeting to officially designated District and bargaining unit representatives and

to all committee members.

13.16 The parties agree to establish a committee consisting of four (4) members appointed by
the District and four (4) members appointed by the Association to review retiree health
benefits. The committee's recommendations shall be subject to negotiation. The parties
will consult in a committee regarding fringe benefits for retirees.

13.17 Medical Costs

13.17.1  The Parties agree to form a joint committee to work on helping the parties respond over
the long term to continuing increases in medical costs.

13.18 Funding for retirce hiealth insurance bencfits. Hufanded-tiability

I 1 T i
vt A At e s
23 S v v o W ATw i v

()/4 ComInIime u o _up h ‘c' DIoHise its_to_qualified
\ refirees who provided c’wqu es of service to the students of Sacramento. The parties

agree that every reasonable effort will be made to lower premium increases for current
.~ plans without diminishing benefits or increasing co-pays except as mutually agreeable.
e Any recommendations relative to working conditions will be subject to the CBA.
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as provided in Section 13.1 through 13.4.1 through June 30 of the school year in which
sick leave benefits are exhausted.

13.93  Employees who are eligible under the conditions set forth in Section 13.9.1 of this
Article and who are on sabbatical leave of absence shall continue to be covered by fully-
paid health, dental, life insurance, and vision care as provided in Sections 13.1 through

13.4.1 while on such leave.

13.9.4  Employees who are eligible under the conditions set forth in Section 13.9.1 of this
Article and who are participating in the early retirement incentive plan as described in
P-3604 of the Board's Policies and Bylaws, as adopted on July 10, 1978, shall continue
to be covered by fully paid health, dental, life insurance, and vision care as provided in

Sections 13.1 through 13.4.1.

13.9.5  Temporary contract employees who have been terminated from positions which met the
criteria set forth in Section 13.9.1 of this Article and who are reemployed for less than
half-time or for less than one (1) full semester shall be covered by fully paid health,
dental, life insurance, and vision care as provided for in Sections 13.1 through 13.4.1

for the period of reemployment.

13.9.6  Contract employees whose employment terminates on or following the last day of the
school year and before the first day of the ensuing school year shall be covered by fully-
paid health, dental, life insurance, and vision care as provided in Sections 13.1 through

13.4.1 until September 30 of the ensuing school year.

13.9.7  Non-contract, including permanent hourly, adult education teachers who are assigned
fifteen (15) or more teaching hours per week, and which hours are anticipated to extend
for one (1) or more semesters, will be provided fully paid health, dental, life insurance, and

vision care as provided for in Sections 13.1 through 13.4.1,

13.190 Retiree Health Benefits
13.16.1%:&  Emplovee Eligibility

The Board agrees to pay the medical insurance premiums for teachers who have retired on or after
January 1, 1974, after reaching the permissive state retirement age, provided said employee has
served ten (10) consecutive years of service in the District immediately prior to retirement, except
that in calculating previous service an employee who resigns and is reemployed within one (1) year
shall be counted. A Board-approved leave shall constitute a year of service for the purpose of
eligibility for this benefit. This benefit shall continue to be available to an eligible surviving spouse,

if the spouse opts to pay the premium for said benefit-

Iee

Uit meinbers with less thuw 15 vears of service fo the District as of July 1. 2010 will have tly
vears from that date to qualiy for the current 10-vear rele. Afer«Jaly 1, 2013, as the Parties agree
all teachers in order to be eligible for refives health benefit will need to have the following:

at age 33 at least 20 consecutive years of service to the District in the

¢
o SER i

SCTA bargaiving unit; _ . :
ast 19 consecutive years of service fo fhe District in fhe

s of comsecutive service to the District in the

TA bareainine anit:

¢ _sbage 58 at least!” tonsecutive vears of service to the District fn #he SCTA

bargaining unit;
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§ atawge 59 at least 16 yvears of consecutive service to the District in the
SCTA bareaining unit:

+ ataoe 60 at least 15 vears of consecutive service to the District in the
SCTA bargaining unit;

13.10.2.129 It is understood by the parties that those retirees electing to take advantage of the
benefit provided in 13.9.8 and who retire after January 1, 1990 may pay the premium
for the dental and/or life insurance and/or vision portion of the package themselves.

13.10.2.29-93 This benefit shall be available to the retired employee's spouse and dependents if
the retiree opts to pay the premium for said benefit.

13.10.2.39:9:2 This benefit shall continue to be available to an eligible surviving spouse if the
spouse opts to pay the premium for said benefit.

13.10.2.49-10 Tt is understood by the parties that it shall be the retiree's responsibility to make
application for enrollment for the benefits described in 13.9.8 through 13.9.9.2. It is
further understood that it shall be the District's responsibility, after consulting with the
Association, to develop implementing procedures for the benefits described in 13.9.8

through 13.9.9.2.

13.10.3  Retiree Health Insurance Opt Qut

13.10.3.1 To reduce futuie costs for retiree health benefits, all qualitying retivees wlio
receive health benefits may opt to decline the health coverage. The retiree will receive on an
annuzl basis 50% of the average in area premiun cost to purchase other ingurance
coveragefs) of their choice. The remainder of the savines will be applied to fund the
District's GASB-43 liabilitv. The District will advise the SCTA of the number of
retirees who take advantagce of this program on a vearly basis and will also place the
funds in a separate account that will hold the net savings that will be transferred to

the District/SCTA trust

13.1032 The parties agree that & refivee utilizing the opt out program niust
show proof of healih insurance coverage. The retiree opting out may retura to the
District/SCTA program due to gualifving events or with approval of SCTA and the

District.

13.116  Eligibility for Employee-Paid Insurance Benefits

13.1168.1 Employees on Board-approved unpaid leave of absence shall continue to receive full
coverage of insurance benefits through the District if they elect to remit by the first of the
month for which coverage is to be provided, the necessary premium payment(s) for health
and/or dental and/or vision and/or life insurance benefits.

13.118.1.1 Whenever a teacher goes on an unpaid leave after working 75% of the first semester,
the District shall fully pay the fringe benefits through March 31 of the same school

year.

13.118.2 Those employed on an hourly basis for at least one (1) semester not less than ten (10)
hours per week and excluding summer school per session personnel shall be eligible
for all fringe benefits available to contract employees if those employees elect to remit
the complete premium payment to the District for such benefits.
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[n_addition, the parties apree (o the foliowing with regard to retiree health insurance
benefits;

1ne with ibr* 2014-15 sch
3 'pm member per month o B
Ut of the decrease in the budee ,.1
slaced in the iointly adrw ister

A._ Contribution of Educators: Comumnen
members shall contribute twenty dul i1,
health benefils. Anv s avings as a_resul
providing benefits to retiress be p
fund, E& [ 1 4l ;

m011’&111\//&1)?111511 custs of health insurance chqcfh.J for eligible retirees (pay as you
20), the Disirict wm contribute an additional one and ore-half percent (1.5%) of
the fotal payroll for bargaining wnit employees v ’-fch shall b_e p-accd iy the jointly
administered GASB fund. The coniribution, wlucb sha 11 ocewr on or about Jamary
1 of=sach v”' 1. shall be caleulated on the total payroll for bfu'vafmno unii certificated
emplovess in the preceding fiscal vear, which ends June 30th. 1‘1.- Distri ict may
suspend ihi s payment if in the preceding vear. the Ji.sr‘rict ends the vear in aiy
operating deficit. as established in the mmal aud ucd financial statement. awif-that,
@ﬂ%&em—w-mmcﬁ-by rvteabasiesment 2 € v fow Lo ed ‘o
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' SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
And

SACRAMENTO CITY TEACHERS ASSOCIATION
Concerning

Monitoring of Student Progress

The Sacramento City Unified School District hereinafter called the “District,” and the
Sacramento City Teachers Association, hereinafter called the “Association.” The District and
Association are collectively referred to throughout this Agreement as the “Parties,” hereby agree
to the following terms of this agreement:

1. The District and the Association agree that testing should be meaningful and useful.

2. The parties mutually agree those state and/or federal specifically-mandated assessments
(i.e. [the specific test will be inserted here]), will be administered in accordance with state
and federal regulations.

3. The parties further agree that where a district initiated / district-wide specific test,
assessment or process for monitoring student progress is not specifically and
unambiguously directed by state or federal or programmatic (e.g. International
Baccalaureate) mandate, the parties will jointly develop and mutually agree to the
development of a process for monitoring student progress, which will meet state and/or
federal guidelines, if applicable. The parties will make a good faith and timely effort to
mutually develop and mutually agree to the specific test or assessment described in the
preceding sentence. If the parties are unable to reach agreement, the parties agree to the
expedited fact-finding dispute resolution process below:

a. An expedited three (3) person fact-finding panel will be convened consisting
of one representative selected by the Association, one representative selected
by the District, and the neutral.- ‘ ¢ > - 7 bu

b. The fact-finding panel will engage in an lnformal medlatlon process to 1esolve
the issue. There will not be formal presentations or briefs, unless mutually
agreed upon. The mediation process shall last no longer than forty-eight (48)
hours, unless there is agreement to extend the time period. If, at the expiration
of the mediation process, no agreement is reached, the Association and the
District will each submit its final position. The neutral fact-finder will decide
between the two positions, which shall be final and binding.
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Opt out information for parents will be posted on the district web site. Alternative
learning opportunities and resources will be provided for those students who opt out. No
teacher shall be required both to administer the required test and to provide the alternative
learning opportunities for students who opt out of standardized testing.

The District and the Association also mutually agree that monitoring student progress in
individual classrooms, across grade levels or subject, at site and district levels may be
valuable instruments to monitor student progress and may provide information useful to
teacher reflection and planning as well as for student feedback.

The District agrees to limit the current District-developed Benchmark to the period from
November 7" to December 16™ only. Any future District-wide assessment and/or other
process for monitoring student progress will be jointly developed and mutually agreed
according the provisions of this agreement.

Teachers who grade the benchmark that require additional work beyond their regular
workday will be compensated for the additional time spent grading the benchmark.
Thursday collaborative time will not be used to grade or otherwise administer
benchmarks unless agreed to by the teachers at the work site.

To design a comprehensive and balanced system for monitoring student progress, the
District and Association will form a committee, consisting of representatives designated
by the Association and representatives designated by the District to develop processes for
monitoring student progress and to advise sites and teachers regarding additional local
assessment strategies. Decision shall be by consensus between the two parties, except for
those areas covered by Paragraphs 2 and 3 of this agreement, which shall apply.

The Committee will commence no later than the week of January 9, 2017. Once the
committee determines the content, structure and nature of the best processes for
monitoring student progress, mutually-agreed upon dates may be determined for
implementation of any state or federal assessment described in Paragraph 3 above that

apply for the 2016-17 school year.

FOR THE ASSOCIATION: FOR THE DISTRICT:
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Tentative Asreement

October 26. 2016

ARTICLE 26 - DURATION

26.1 This Agreement shall be effective July I, © . through June 30, - *

IN WITNESS HEREOF, the Association has caused this Agreement to be signed by its
president, or the designee of the SCTA Board of Directors, and chief negotiator; and the Board
of Education has caused this Agreement to be signed by its president, attested by its clerk.

SACRAMENTO CITY UNIFIED SCHOOL SACRAMENTO CITY TEACHERS
DISTRICT ASSOCIATION
Date : Date
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